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PREFACE

The woman performs the role of wife, partner, organizer, entrepreneur, administrator,
director, re-creator, disburser, economist, mother, disciplinarian, teacher, health officer,
artist and pivot point in the family at the same time. Apart from it, woman plays a key role
in the socio-economic development of the society.

Women play a very vital role in human progress and have a significant place in the society.
The main responsibility of a woman is to preserve the human race. As a mother, her
position is unique. Throughout history, the central role of women in society has ensured
the stability, progress and long-term development of nations. The women are the soul of
our community and they are self -build and self- trained human responsible for the morale
development of their children, inspiration for the family and an example for the community
to follow.

The structural and cultural changes in India have brought into many opportunities for
women in the fields of education, employment and politics. The present book has tried to
throw light on different aspects of women and their position in the society.

This book is based on ideas from specialists and non-specialists like scholars, concerned
citizens, students, teachers, professors and others. It presents the state of knowledge and
show possibilities and impediments of status of women in our society. Some of the papers
have focused on contribution of women in various fields such as Maths, Chemistry and so
on, few have discussed the role of women in shaping the society, faced by women to thrive
in the present scenario, psychological impacts of alternative therapies in enhancing their
life satisfaction and mental health.

The basic focus of writing the present book is to focus on the growth and contribution of
women in the present scenario. The book is bilingual in nature which also focuses on
impact of women empowerment on society and the role of different women organization
working for the welfare of the society. So, the present book has tried to compile the opinion
and experiences of various researcher to explore the growth, role, influence and
contribution of women in different segments of society. Their growth in turns results in the
growth of the society. Hope this book would be able to enlighten people to know the
various dimensions and contribution of women who are now trying to go beyond the glass
ceiling which was set for them by the society.

Now actually the sky is the limit for the growth of women as well and this is repeatedly
proven true by women by their major contributions in each and every spheres of their lives.
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CHAPTER-1

Managing Life Satisfaction of Career Women via Progressive

Muscular Relaxation Technique (PMRT)

Dr Neeta Gupta
Associate Professor, Department of Psychology,
D. A. V. (P.G.) College, Dehradun
&
Dr Vandana Gaur
Assistant Professor, Department of Psychology,
SDM Govt P.G. College Doiwala, Dehradun

Abstract

The present study has tried to explore the effect of Progressive Muscular Relaxation
Technique (PMRT) on Life Satisfaction of Career Women. The data was collected
on 50 career women who were selected randomly from Lucknow city, U.P. Only
those respondents were chosen for the study who reported low levels of Life
Satisfaction and who were actively involved in active careers. For this Life
Satisfaction Scale of Alam & Srivastava (2002) was used to assess the life
satisfaction of the respondents. It was hypothesized that PMRT: a muscular
relaxation technique would significantly enhance the life satisfaction of the
respondents. The results of the present study have revealed that PMRT helped in
enhancing Life Satisfaction of the career women who were occupied in handling
various spheres of their lives and were trying to give their best in each and every
spheres of their lives as everything weighs equal to them. These results have
supported the hypothesis of the present study which stated that PMRT would
significantly enhance the Life Satisfaction of The Career Women. The present study
would be very important for the policy makers and guidance and counselling
professionals as lower level of life satisfaction is the vital issue which affects the

productivity as well as mental health of the employees adversely.
Key-Words: Life Satisfaction, PMRT, and Career Women

Life Satisfaction is the extent to which a person finds life rich, meaningful or of high
quality. In general, the word satisfaction is defined as fulfilment or gratification of
desires, feelings or expressing pleasures, happiness, contentment and optimism.
According to Goldenson (1984) psychologically speaking satisfaction may occur on
a conscious, preconscious and unconscious level and brings an organism to a

balanced state.




A person feels no satisfaction until he gains his goals. Perhaps, it can be said that
the final aspiration of every human being is to attain his goals and desires and this
attainment leads to life satisfaction. Therefore, Life Satisfaction is the central aspect
of human welfare. It is ultimate goal and every human being strives to achieve this

goal throughout the life.

Life satisfaction is a multidimensional concept related to psychological and
environmental life conditions. The term life satisfaction can be split into two words-

life and satisfaction.

Life is the state of functional activity peculiar to organized matter and especially to
the portion of it such as, constituting on animal or plant before death (Oxford
Dictionary, 1990) and Satisfaction is a Latin word that means to make or do enough.
Satisfaction is a word difficult to define. Webster’s Encyclopaedic Dictionary of
English Language (1977) defines it as an “act of satisfying or state of being satisfied,
contentment in possession and enjoyment; and to satisfy is to gratify fully the wants,
wishes or desires of any to supply to the full extent, with what is wished for”. It is
the knack of finding a positive for every negative. Satisfaction wholly depends upon
the individuals’ environment, caliber, behaviour and nature. It is more concerned

with mind than the material world.

Life satisfaction is often studied as the best indicator of an individual’s perceived
life quality (Huebner, Suldo, & Gilman, 2006). So, it can be concluded that
regardless of the facilities provided to any individual it ultimately depends on the
perception of an individual that how much he/ she is satisfied with his/ her life i.e.
one’s perception of quality of life decides one’s life satisfaction. So, the present
study has tried to change this perception through PMRT in which a person is able

to relax oneself thoroughly that would definitely enhance one’s life satisfaction.

Progressive muscle relaxation is a method that helps relieve the tension. In
progressive muscle relaxation, a person keeps tense a group of muscles as he
breathes in, and he relaxes them as he breathes out. A person works on his muscle
groups in a certain order. When one’s body is physically relaxed, he cannot feel
anxious. If a person is relaxed and free of tension and anxiety it would certainly
contribute positively to his perception of his better quality of life resulting in better
life satisfaction. Progressive Muscular Relaxation Technique is a technique for
learning to monitor and control the state of muscular tension. It was developed by
American physician Edmund Jacobson in the early 1920s. Dr. Jacobson wrote
several books on the subject of Progressive Relaxation. A relaxation technique (also

known as relaxation training) is a method, process, procedure, or activity that helps




a person to relax; to attain a state of increased calmness; or otherwise reduce levels

of anxiety, stress or anger.

The present study has tried to enhance life satisfaction of career women as they are
very soft target of stress, anxiety and tension. Because of the multiple demands of
the work and family spheres they are exposed to many stressors in their lives. Here

it is important to clarify that the present study has taken only career wives.

Career is an occupation undertaken for a significant period of a person's life and
with opportunities for progress. Career wives are those who are focused on
advancing their careers. The sample of the present study has been taken from Dual
career families where instead of being just one breadwinner, both people are
invested in their own professional endeavours. This lifestyle can create both
challenges and opportunities, depending on the field of work and compatibility of
career types. Career Wives face unique challenges. However, problems can be
solved when a close-knit couple works together for equal success. Being in a dual-
career relationship can also offer opportunities that wouldn’t be available otherwise,
which makes this life situation desirable to many. So keeping in view the nature of
dual career families the present study has tried to measure and enhance life

satisfaction of working wives via PMRT.

METHODOLOGY

Objectives:

1. Toassess Life Satisfaction of Career Women belonging to Dual Career Families.
2. To explore the effect of Progressive Muscular Relaxation Technique (PMRT)

on Life satisfaction of Career Women belonging to Dual Career Families.
Hypotheses

PMRT would significantly enhance Life-Satisfaction of Career Women belonging

to Dual Career Families.
Sample:

The data was collected from 50 Career Women belonging to Dual Career
Families.The respondents were selected using Quota sampling technique from
various Banks, P.G Colleges, P.C.S. Officers etc depending upon their availability

and consent for participating in the study

The Mean age of female was 36.9 years. Only those respondents were selected for

the study who were found to report low level of Life-Satisfaction and who belonged




to Dual Career Families residing in Lucknow, U.P. The study was matched on their

educational level and SES.
Design

The design which was used to conceptualize the study and analyze the data is Pre

and Post research design.

Tools:

Life Satisfaction Scale: The Life satisfaction Scale of Alam and Srivastava

(2002) was utilized to measure life satisfaction of the career wives. The scale
consisted of 60 items having dichotomous categories of Yes and No. The scale took
an average time of 20 minutes to complete. It is a valid and reliable measure to

assess life satisfaction.

Progressive Muscular Relaxation Training Manual provides a

systematic and active procedure to teaching relaxation. The program consists of

one-hour sessions for the One month.

Steps of PROGRESSIVE MUSCLE RELAXATION Technique

Right hand and forearm.
Right upper arm.

Left hand and forearm.
Left upper arm.
Forehead.

Eyes and cheeks.
Mouth and jaw.

Neck.

Shoulders.

Shoulder blades/Back.
Chest and stomach.
Right upper leg.

Right lower leg.

Right foot.

Left upper leg.

Left lower leg.

Left foot
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Tense and relax each muscle group as follows:

v" Forehead - Wrinkle your forehead, try to make your eyebrows touch your

hairline for five seconds. Relax
v Eyes and nose - Close your eyes as tightly as you can for five seconds. Relax.

v' Lips, cheeks and jaw - Draw the centers of your mouth back and grimace for

five seconds. Relax. Feel the warmth and calmness in your face.

v' Hands - Extend your arms in front of you. Clench your fists tightly for five

seconds. Relax. Feel the warmth and calmness in your hands.

v Forearms - Extend your arms out against an invisible wall and push forward

with your hands for five seconds. Relax.

v" Upper arms - Bend your elbows. Tense your biceps for five seconds. Relax.

Feel the tension leave your arms.
v Shoulders - Shrug your shoulders up to your ears for five seconds. Relax.

v Back - Arch your back off the floor for five seconds. Relax. Feel the anxiety and

tension disappearing.
v Stomach - Tighten your stomach muscles for five seconds. Relax.

v Hips and buttocks - Tighten your hip and buttock muscles for five seconds.
Relax.

v Thighs - Tighten your thigh muscles by pressing your legs together as tightly as

you can for five seconds. Relax.

v Feet - Bend your ankles toward your body as far as you can for five seconds.

Relax.
v Toes - Curl your toes as tightly as you can for five seconds. Relax.
Procedure

After establishing good rapport with the respondents, the scale of Life Satisfaction
was administered and the data was collected on 50 career women. The scoring was
done and the obtained scores were analysed using Measures of central tendency and

T-testing.

Statistical-Analysis




The obtained data of the present study was analysed using Mean, SD and t-testing.
Result and Discussion

The obtained data was analysed using Mean, SD and t-testing. The obtained results

are interpreted as under:

Tablel: Mean and SD of Career Women on Overall Life Satisfaction in Pre
and Post Conditions of PMRT:

Overall Life Satisfaction | Pre- Condition | Post Condition | t-Value

SD 4.12 3.90 32.78%*
Mean 31.67 57.9
Figurel: Mean of Career Women on Overall Life Satisfaction in Pre and Post
Conditions of PMRT:

Life Satisfaction

31.67

PRE CONDITION POST
CONDITION

PMRT & Life Satisfaction:

As it is clear from the inspection of Table-1 and Figure-1 that the Mean difference
of Life Satisfaction on Pre and Post Conditions of PMRT was found to be significant
which supports the hypothesis of the study stating that PMRT would significantly
enhance Life-Satisfaction of Career Women belonging to Dual Career Families. The
Before and After Mean values have showed the significant difference

(M=57.9>31.67).

Dissatisfaction with life when expressed inside is more likely to harm the
individuals’ well- being as inward expression of feelings is comparatively more
harmful as compared external expressions. When a person is not able to express his
dissatisfactions in front of his significant others, he is likely to live in a state of
dilemma which in turn increases his dissatisfaction with life resulting into many
psychosomatic diseases as well as may develop antisocial behavior in the long run
and in the extreme conditions even some commit suicide as well. Some celebrities
who committed suicide as they were not satisfied and were not able to cope with the

challenges of life are Indra Kumar at the age of 44, Kushal Punjabi at the age of 37




yrs, Manmeet Grewal at the age of 32, Sandeep Nahar at the age of 34, Asif Basra
at the age of 53, Sejal Sharma at the age of 28 etc all are the examples who somehow
were dissatisfied with their life and found themselves unable to handle the
challenges of life and hence committed suicide. So, it is the need of hour that the
psychologists and counselors should do something solid to enhance the life
satisfaction of the individuals by reducing their tension and stress and by enhancing
their coping practices. PMRT is found to be very effective in enhancing the
perception of individual towards the quality of life whether it is personal life,
professional life, Health, family life, financial and social life. All of these spheres

of life in totality reduce or enhance a person’s life satisfaction.

So, enhancing life satisfaction is very important because it is all a matter of a
person’s subjective perception for one’s quality of life. A person who belongs to
lower socio- economic condition may report extreme life satisfaction while
celebrities, industrialists and politicians etc who gain all the glamour may report
dissatisfaction with life. So, it is not about money or fame it’s all about how does a

person perceives the life.

So, the present study has suggested that PMRT is a very effective tool to enhance
the life satisfaction of the individual as it reduces all the tensions, anxieties and
stress of the individual. Since all these feelings are inversely related to life
satisfaction, so reduction of all these feelings leads to enhancement in life

satisfaction

The PMRT procedure teaches an individual to relax his muscles through a two -step
process. First, deliberate tension is applied to certain muscles and then stop the
tension and draw the attention to noticing how the muscles relax as the tension flows

away.

PMRT is an exercise that anyone can use to alleviate disturbing and disruptive
emotional symptoms such as anxiety or insomnia. Like visualization & yoga, PMR
is considered a relaxation technique. It is especially helpful in moments of high
stress and anger and even can help someone getting through a panic attack
(Katharia,2019). So, this study was found to be very effective in handling the anger
expression of the respondents. As we all know that muscle pain, tension and
stiffness are common symptoms brought only stress and anxiety. PMRT can help a
person to become more aware of how their physical stress may be contributing to
their emotional state. By relaxing the body, a person may be able to let go of anxious

thought and feelings.




Conclusion:

As it is clear from the results of the present study that Life Satisfaction was managed
by PMRT. To enhance life satisfaction, it is important to first accept it. If the person
reports dissatisfaction in personal life, professional life, Health, family life, financial
and social life, it ia alarming and he/she is subjected to a life satisfaction assessment
to review the person's mental state and associated functional, interpersonal and
social difficulties. Treatment should be initiated as soon as dissatisfaction towards
the life is identified. Early recognition and treatment are vital. So, the present study
throws light on identifying life dissatisfaction and managing it through group
therapy i.e., PMRT. PMRT is a technique for learning to monitor and control the
state of muscular tension. It is an activity that helps a person to relax, to attain a
state of increased calmness, or otherwise reduce levels of anxieity, stress or anger.
The results of the present study have revealed that PMRT was found to be very
successful in enhancing life satisfaction. The findings of the present study may be
very useful for the policy makers, counsellors and teachers. Loved ones should get
alert if they notice signs of severe life dissatisfaction, such as withdrawal from social
life, alcohol or drug abuse, sleep disturbance, thoughts of death or suicide or suicide
attempts, persistent bad thoughts, hopelessness and helplessness. We should help
the people with major life dissatisfaction before they quit their lives by making and
implementing some intervention programs to help them to feel the quality of life

better.

The results of the present study have suggested how a simple method of PMRT can
help people to be happy and satisfied with their lives.

References

Alam, & Srivastava, (2002): Life Satisfaction Scale. National Psychological
association. Kacheri Ghat, Agra.

Goldenson (1984): UKEssays. (November 2018). Definition Of Life Satisfaction
Psychology Essay. Retrieved from

https://www.ukessays.com/essays/psychology/definition-of-life-satisfaction-
psychology-essay.php?vref=1

Huebner, E. S., Suldo, S. M., & Gilman, R. (2006). Life satisfaction. In G.
G. Bear, & K. M. Minke (Eds.), Children’s needs III: Development, prevention,
and correction (pp. 357-368). Washington, DC: National Association of School
Psychologists.

Jacobson,E. (1920): https://www.healthline.com/health/what-is-jacobson-
relaxation-technique#TOC TITLE HDR 1




Katharia,S.(2019). www.verywellmind updated on oct 07 2019.

OxfordDictionary(1990):https://www.oxfordlearnersdictionaries.com/definition/a
merican_english/life.

Webster’s Encyclopedic Dictionary of English Language (1977):

https://www.amazon.com/ Websters- Encyclopedic-Dictionary-English-
Language/dp/0832600385




CHAPTER-2
Women Architect of the Indian Republic

Dr. Ranjana Rawat
Head (Associate Professor), Department of History
D.A.V. (P.G.) College, Dehradun

Abstract

The Indian Constitution is notably one of the most inclusive constitutions in the
world. It is also the longest written constitution in the world. And it turned out to be
this good because how highly educated and esteemed the panel of the drafting
committee was. While the famous names of dominated the scenario, it is often
forgotten that this committee had representation, no matter how sparse, of women
to and all of them coming from different backgrounds. On the 74" year of
independence, this year when we celebrate the long, tireless, and hard struggle of
our freedom fighters, let us also take a moment and celebrate these 15 strong,
intelligent, and crusading women who overcome all social obstacles to put together
one of the most lauded constitution of the world. These pioneer women are Hansa
Jivraj Mehta, Purnima Banerjee, Dakshayani Valayudhan, Ammu Swaminathan,
Renuka Ray, Anne Mascarene, Kamla Chaudhary, Malati Chaudhury, Begum Aizal
Rasul, Rajkumari Amrit Kaur, Sarojini Naidu, Vijayalakshmi Pandit, Sucheta
Kriplani, Lakshmi Sahgal, Leela Roy symbolized the diversity.

Keywords — Indian, Drafting Committee, Pioneer women, Constitution.

It was in 1934 that the idea of a constituent assembly for India was put forward for
the first time by M.N. Roy, a pioneer of communist movement of India. In 1935,
the Indian national congress, for the first time, officially demanded a constituent
assembly to frame the constitution of India. In 1938, Jawahar Lal Nehru, on behalf
of INC declared that ‘The constitution of free India’ must be framed, without outside

interference, by a constituent assembly elected on the basis of adult franchise.

The demand was finally accepted in principle by the British Government in what is
known as the ‘August Offer’ of 1940. In 1942, Sir Stafford Cripps, a member of the
British of the cabinet, came to India with a draft proposal of the British Government

on the framing of an independent constitution to be adopted after the World War I1.




The cripps proposals were rejected by the Muslim League which wanted India to be
divided into two autonomous status with two separate constituent assemblies.
Finally, a cabinet mission was sent to India while it rejected the idea of two
Constituent Assemblies. It put forth a scheme for the constituent assembly which
more or less satisfied the muslim league. Among all the committees of the
Constituent Assembly, the most important committee was the Drafting Committee
set up August 29, 1947. It was this committee that was intrusted with the task of

preparing a draft of the new Constitution.

In the light of the public, comments, criticism and suggestions, the drafting

committee prepared a second draft.

In all it sat only for 141 days. It consisted of seven members. They were : Dr. B. R.
Ambedkar (Chairman), N. Gopalaswami Ayyar, K. M. Munshi, Syed Mohd.
Saadullah, N. N. Madhava Rav, T.T. Krishna Machari, Alladi Krishnaswami Ayyar.
We all remember the pioneering male members of drafting committee of Indian
Constitution. Here’s a list of our women pioneer leaders who played a crucial role

in drafting our constitution.

India celebrates 74 years of being a Republic. It was 26 January 1950 when the
constitution of India came into effect. Dr. B. R. Ambedkar, the father of the
constitution couldn’t have shaped this without critical contribution by 15 women
who shaped it among 389 members of the constituent assembly. Meet some of the
most progressive and powerful voices of India that we seldom talk about, without

whose contribution, our constitution may not have been inclusive.

Hansa Jivraj Mehta — As a president of All India

sfrdlaM [s1viL sznsH

Women’s Conference, she was an important voice.
She advocated gender equality. She was a champion

of education for all and pushed for upliftment of

women across the society. She took this social

activism the pages of the constitution, thereby .
playing a key role in drafting a constitution that was i

inclusive of all citizens. Hansa Mehta ensured that the Article 1 of Universal
Declaration of Human Rights (UDHR) was made inclusive and the phrase ‘All men
are born free and equal’ was changed into ‘All human beings are born free and
equal’. Journalist Hansa Mehta might have been a social activist, but she was also a

writer who helped translate English works into Indian Languages. An educator, she
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was involved in the running of many educational institutions as a board member,
administrator and vice chancellor. She welcomes Hindu Code Bill which was

suggested by Dr. B. R. Ambedkar.

Purnima Banerjee — Purnima Banerjee was the
secretary of the Indian National Congress Committee in
Allahabad, Uttar Pradesh. She was one of a radical
network of women form Uttar Pradesh who stood at the
forefront of the freedom movement in the late 1930s

and 40s. She was arrested for her participation in the
Purnima Banerjee

Satyagraha and Quit India Movement one of the more
striking aspects of Purnima Banerjee’s speeches in the constituent assembly was her
steadfast commitment to a socialist ideology. As secretary for the city committee,
she was responsible for engaging and organizing trade unions, kisan meetings and
work towards greater rural engagement.

Dakshayani Velayudhan — She was born on July 4,  PakshayaniVelayudhan
1912, on the island of Bolgatty in Cochin. She was the
leader of the Depressed classes. Belonging to the Pulaya

Community who were rarely discriminated against, she

was among the first generation of people to be educated
from the community and the first woman to wear an e ——

upper cloth. In 1945 Dakshayani was nominated to the Cochin Legislative Council
by the State Government. She was the first and only Dalit Woman to be elected to
the Constituent Assembly in 1946. Dakshayani sided with B. R. Ambedkar on many

issues related to the schedule caste community during the constituent assembly

debates.

Ammu Swaminathan — Widely known as Ammukutty
was an Indian social worker and political activist during

the Indian Independence Movement. From Kerala, she

was known for her knowledge of the English Language,
outspoken personality and woman with a political voice. :
She was often berated for taking to protest and be part of ___ SWA%‘INI‘N&THAN
national movements and for her selfless efforts to advocate equal treatment of all.
With her education and activism, later she became a member of the Indian
Constituent Assembly and played an important role in drafting the Indian

Constitution. In 1952, she was elected as the member of the Rajya Sabha from
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Madras constituency. She had to say when the constitution was made : “People
outside have been saying that India did not give equal rights to her women. Now we
can say that when the Indian people themselves framed their constitution they have

given rights to women equal with every other citizens of the country.”

Rajkumari Amrit Kaur — She born on February 2, 1889
in Lucknow, U.P. She was India’s first health minister and
founder of AIIMS and argued for its autonomy. She was a
firm believes in women’s education, their participation in

sports and their health care. She helped inframing the

Indian Women’s Charter of Rights and Duties and fought
for the Uniform Civil Code. Kaur was also a member of the constituent assembly

and helped in framing Indian Constitution.

Renuka Ray — Renuka Ray lived in London to complete
her B.A. from the London School of Economics. She
submitted a document titled ‘Legal Disabilities of
Women in India, A Pleasant for a Commission of
Enquiry’ in the year 1934, as legal secretary of the
AIWC. From 1943 to 1946 she was a member of the

My Reminiscences

Central Legislative Assembly, then of the constituent RenuKa Ray. sl}Freedom
assembly and the provisional parliament. In 1952-57 she

served on the West Bengal Legislative Assembly as Minister for Relief and
Rehabilitation. In 1957 and again in 1962, she was a member of Malda of the Lok

Sabha.

Sarojini Naidu — She was born on February 13, 1879

Sarojini Naidu

in Hyderabad, India. She was the first Indian Woman to
become the president of the Indian National Congress
and the first woman to be appointed as an Indian State

governor. She was also known as the ‘Nightingale of

India’. Naidu played a pivotal role in achieving

woman’s rights to vote and universal, suffrage.
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Leela Roy was as feminist, who time and again, had
protected and fought for what was right. From a young
age, she threw herself into social work and education

for girls, supported vocational training and emphasized

the need for girls to learn martial arts to defend
themselves. Over the years, she set up a number of LEELA ROY
schools and institutes for women. She became the first woman from Bengal to be

elected to the constituent assembly.

Anne Mascarene — Born in 1902, Anne Mascarene

) . . Annie Mascarene
has registered many firsts to her name in the pohtlclal
history of India. She was one of the first women to join
the Travancore State Congress Committee. Formed in
1938, Travancore State Congress was significant for

the political history of the Travancore and later

integrated with the Indian Union. Mascarene played an

important role in this integration and in the
Independence movement of India. She later became the first woman M.P. from
Kerala when she was elected to the first Lok Sabha as an independent candidate

from Thiruvananthapuram constituency. Today we’d say she’s iconic.

Kamla Chaudhary — Kamla was an Indian short story Kamla Chaudhary

writer in hindi language and a member of Parliament
from Hapur. During the 1930 Civil disobedience
movement, Chaudhry joined the Indian Naﬂional Cong

ress. She was an elected member of the constituent

assembly of India and after the constitution was adopted

k §
578 5 - . s
N
she served as a member of the Provisional Government  ™=9< DailyHunt)
of India till 1952. She was also a member of the Uttar Pradesh State Social Welfare

Advisory Board.

Malti Choudhury — Malti was a Constituent Assembly member

from Orissa. Nick Name as ‘Toophani’ was a freedom fighter

who put immense efforts in the upliftment of SC, ST, OBC and

under privileged sections of society. [:HIJMI?DLIPARY
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Begum Aizal Rasul — She marked her presence Begum Aizaz Rasul
as the only Muslim woman in the constituent '
assembly of India. She was a part of the Muslim
League and was one of the handfils of people
who got elected in the Constituent Assembly.
Begum was elected as the Deputy leader of the

raising voice against having a separate electorate for Muslims. She found the idea

Delegation. She made her significant

(image: SheThePeople)

contribution in the drafting the constitution by

as ‘self-destructive weapon which separates the minority from the majority for all
the time’. Her efforts finally brought consensus among the members and the
constitution was secular in its true sense. She was an idealist who saw the world not
for what it was, but what it could be. Her words about discrimination against women
ending : ‘....I am sure women can look forward to equality of opportunity under the
new constitution”. In the 1937 elections, she was elected to the U.P. Legislative
Assembly. She was elected to the Rajya Sabha in 1952 and was a member of the
U.P. Legislative Assembly from 1969-1990.

Vijalakshami Pandit

Vijay Lakshmi Pandit — She was born in Allahabad on
August 18, 1900. In 1936, she was elected to the Assembly

local self government and public health, the first Indian

o
of the United Provinces and in 1937 became minister of / - y

woman ever to become a cabinet minister. In 1953, she was
appointed as the first woman and the first Asian to be
elected president of the U.N. General Assembly. She was also a member of

Constituent Assembly that drafted the Constitution.

Sucheta Kriplani — Sucheta Kriplani, a graduate from Delhi’s
Indraprastha College for Women, taught constitutional History

in Blanaras Hindu University. Later, she was elected as India’s

first women Chief Minister, serving in Uttar Pradesh. As a

Image
Credit

member of Constituent Assembly, she was responsible for 7
formulating the document that would be governing the

) Sucheta Kriplani
Independent Indian State.She came from the present day
Haryana and is celebrated for her pivotal role in the Quiet India Movement in 1942.

She was also responsible for establishing the women wing in the INC in 1940.
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Durgabai Deshmukh was the only female member of  pugabai peshmukn

the panel of chairman in the constituent assembly. She =l

played a significant role in the enactment of many social
welfare laws. She was also the one who proposed
Hindustani (Hindi + Urdu) as the national languages of
India. She was a member of the steering committee and
participated in the Constituent Assembly debates. Here legal background made her
pivotal in drafting the judiciary section of the constitution. She brought a significant
amendment in the Draft of the Constitution by lowering the age of obtaining a seat

in council state from 35 to 30 years.

These women who had either been voted or chosen to present their provinces, who
left thin mark on the making of the republic. The assembly was a plateform from
which they could assert their equality and craft a politically balanced republic.
Although very little is known about there 15 women. They were freedom fighters,
lawyers, reformists, suffragettes and politicians. Many of them belonged to
women’s organisations. In the assembly, they raised their voice for minority rights
and for an independent judiciary. It an attempt to create a conversation about this

extraordinary moment in our republic.

Conclusion:

To conclude, we can say that women have been conquering every possible hurdle
with grace for several decades now and these 15 women are very good role models
of today. They have left an undesirable and immortal impact on the country and the
world with their hard work and sacrifice and this should never go untouched. Role
of these above mentioned women helps to include specific constitution articles that
affects the daily lives of women (equality between women and men, citizenship and
nationality, right to property, inheritance, marriage and family life etc.). Revision
made in the constitution improved the status of women. Indeed, these fearless
women of politics freedom fighters and staunch feminists give us the perspective to
revisit the Indian History with and know these unsung contributions. May be are
still unaware of more such traiblizing women of history who smile in silence while

India celebrates its republic.
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CHAPTER-3

Contribution of Women in the field of Chemistry

Dr Anil Kumar
Department of Chemistry, D.A.V.(P.G.) College
Dehradun

Abstract

The present article has tried to reveal the contribution of women (across the globe)
in the field of Chemistry. There are many women across the globe who contributed
their best in the field of Chemistry and also got noble prizes as well. The
contribution of women as scientists in the areas of chemistry, the environment and
health are hugely significant and far-reaching. Women have contributed to the
chemical sciences since the age of alchemy, but for centuries they did so largely
unseen and unheard. In the 19th and much of the 20th century, women who pursued
careers in chemistry often faced intense discrimination and were allowed only
ancillary roles in the laboratory. Even today, as women gain prominence in chemical
fields, the legacy of the past persists. Breaking through the glass ceiling can be
tough, especially when you are a woman in a traditionally male-dominated field.
There are some eminent women who in spite of limited resources contributed
significantly to Chemistry. Starting with Marie Curie who was the first woman to
win a Nobel Prize and the only woman to win twice and in multiple disciplines,
Mary Lowe Good as a chemistry professor, pioneered an experimental technique
called Mossbauer spectroscopy, which uses gamma rays to figure out the molecular
structure of complicated compounds containing metal ions, Rosalind Franklin who
is better known for performing much of the pioneering X-ray crystallography that
helped determine the structure of DNA. An X-ray photograph of DNA, A
Chatterjee for her interest in natural products with special reference to the

medicinal chemistry and so on.
Key Words: Women, Chemistry.

Women have played a significant role in the areas of chemistry, the environment
and health. The contribution of women as scientists in the areas of chemistry, the
environment and health are hugely significant and far-reaching. According to the
National Science Foundation, women comprise 43 percent of the U.S. workforce for
scientists and engineers under 75 years old. Here are just a few examples which

illustrate the breadth of their previous and continuing contributions.
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1: Marie Curie: Marie Curie was a physicist,
chemist and a pioneer in the study of radiation. She
and her husband, Pierre, discovered the elements
polonium and radium. They and Henri Becquerel
were awarded the Nobel Prize in Physics in 1903,
and Marie received the Nobel Prize in Chemistry in

1911. Marie Curie is remembered for her discovery

of radium and polonium, and her huge
contribution to finding treatments for cancer. Marie Curie was the first woman to
win a Nobel Prize and the only woman to win twice and in multiple disciplines.
Marie won the Nobel Prize in Physics in 1903 with her husband Pierre Curie for

their studies on the radiation phenomena discovered by Professor Henri Becquerel.

2: Rosalind Franklin: Rosalind Franklin made a crucial
contribution to the discovery of the double helix
structure of DNA, but some would say she got a raw
deal. Biographer Brenda Maddox called her the "Dark
Lady of DNA," based on a once disparaging reference to

Franklin by one of her coworkers. Unfortunately, this

negative appellation undermined the positive impact of her discovery. Indeed,
Franklin is in the shadows of science history, for while her work on DNA was crucial
to the discovery of its structure, her contribution to that landmark discovery is little

known.

3: Ada Yonath In 2009 the Nobel Prize in Chemistry was awarded
to Ada Yonath along with Venkatraman Ramakrishnan and Thomas
Steitz for studying the structure and function of Ribosomes. DNA is
a well-known molecule that contains important information about a
human being, however the task of transforming this information into
living matter involves the vital work of ribosomes. using the

information in DNA, ribosomes make proteins including hormones

such as insulin, hemoglobin to transport oxygen in our blood, antibodies vital to the immune
system, and the collagen within our skin. There are thousands of proteins in the body each

exhibiting different structures and functions that together serve to control the chemistry of life.
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4. Professor Lesley Yellowlees: She became the first
female Head of Chemistry in any major UK University, the first
female to Head the College of Science and Engineering at the
University of Edinburgh, and most importantly, the first and
only female President of the Royal Society of Chemistry in its
near 200 year history, of which more anon. Lesley Yellowlees

is a Professor in Inorganic Electrochemistry at the

University of Edinburgh. Her research focusses on the

redox properties of compounds many of which contain a transition metal. Such
properties find many applications from solar energy conversion to catalytic
processes and chemical biology pathways. She was awarded an honorary degree
from The Open University in November 2014. Yellowlees was appointed MBE in
2005 for services to science and CBE in the 2014 New Year Honours for services

to chemistry.

5: Ida Noddack: Ida Noddack, born Ida Tacke, was a
German chemist and physicist. She was the first to
mention the idea of nuclear fission in 1934. With her
husband Walter Noddack she discovered element 75,
rhenium. She was nominated three times for the

Nobel Prize in Chemistry.lda Tacke was born in

Wesel, Lackhausen 1896. She was one of the first women in Germany to study
chemistry. She attained a doctorate in 1921 at the Technical University of
Berlin "On higher aliphatic fatty acid anhydrides" and worked afterwards in
the field, becoming the first woman to hold a professional chemist's position in
the chemical industry in Germany. She and chemist Walter Noddack were
married in 1926. Both before and after their marriage they worked as partners,

an "Arbeitsgemeinschaft" or "work unit".

6. Asima Chatterjee Asima Chatterjee was the first
woman to be awarded a Doctor of Science by an
Indian University - in 1944, by the University of
Calcutta. She was also the first woman to be elected
as the General President of the Indian Science

Congress, a premier institution that oversees

Bhatnagar award, the C V Raman award, and the P C Ray award; and is the recipient

of the Padma Bhushan, the third-highest civilian award, in recognition of her
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contributions to the field of science. Her area of interest was natural products with
special reference to medicinal chemistry. She made significant contributions in the
fields of medicinal chemistry with special reference to alkaloids, coumarins and
terpenoids, analytical chemistry, and mechanistic organic chemistry. She published
around 400 papers in national and international journals and more than a score of

review articles in reputed serial volumes.

7.Darshan Ranganathan A pioneer in the field of
chemistry, among the many awards she had won for
her work, Darshan was the recipient of Third World
Academy of Sciences Award for her outstanding

contributions to bio-organic chemistry. Darshan had

always been interested in studying the structure or

organic compounds and she ended up doing some pioneering work in the‘héiél of
protein folding. This basically means that she studied the three-dimensional
structure of plant-based atoms. With a passion for reproducing biochemical
processes in the laboratory, she would often go to great lengths in fulfilling her
research work. Cycloartenol is a biologically active compound found in plants and
the professor with whom she was working, wanted to clarify the confusion regarding
it’s actual structure found in plants. In a world where the representation of women
in the fields of Science, Technology, Engineering, and Math (STEM) is quite low,
the legacy left behind by women like Darshan can be a guiding force for many girls

who want to make a mark in the field of science.

8. Anju Chadha She is an Indian biochemist. She is a
professor at Indian Institute of Technology Madras.
She works in the fields of biocatalysis and enzyme
mechanisms, enzymes in organic synthesis,

asymmetric synthesis using enzymes, chirotechnology,

green chemistry and biosensors. Besides these
nationally and internationally renowned women there are so many others as well as
Dorothy Mary Hodgkin who used X-ray crystallography to determine the structure
of Vitamin B12 for which she won a Noble Prize, Irene Joliot Curies who discovered
and work on artificial radioactivity, Stephanie Kwolek who developed the Polymer
Kevlar and won many awards for her work on polymer chemistry. She also
developed the Nylon Rope Trick chemistry demonstration, Charusita
Chakravarty who is a recipient of S S Bhatnagar Award, Swarnajayanti Fellowship
of the DST, the Bronze Medal of the Chemical Research Society of India, the B.M.

Birla Science Award in Chemistry, H S Savithri who is the recipient of P.S. Sarma

——
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Memorial award and A Krishna Murthy award of the Society of Biological
Chemists. She works at the Department of Biochemistry, IISc, Bangalore, on
molecular plant virology, enzymology and protein chemistry and so on. The list of
women scientists and chemists is enormous and these women have crossed the glass

ceiling of their success.

Conclusion:

The Global Role of Women — Caretakers, Conscience, Farmers, Educators, scientist
and Entrepreneurs. Throughout history, the central role of women in society
has ensured the stability, progress and long-term development of nations. History is
full of women who made enormous contributions to science. Some of them are
rightfully well-known. According to UIS data, less than 30% of the world's
researchers are women. UIS data also show the extent to which these women work
in the public, private or academic sectors, as well as their fields of research. So, no
one can deny the contribution of women in the field of Chemistry and day by day

their contribution is constantly increasing.
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CHAPTER-4

Women Empowerment and Sports

Dr. Anil Bhatt
Department of Sociology, SDM Govt PG College Doiwala,
Dehradun

Abstract

Sports as an activity has not been associated with women explicitly due to socio-
cultural norms around the world. Although sports has been continuing since time
immemorial but the participation of women professionally or as a recreational
activity started late in different societies. The term Empowerment essentially is
gender neutral as it could be associated to any gender but has various dimensions
based on social, economic, educational, political and decision making adequately
supported by legal safeguards. The relevant values central to sport are strength,
perseverance, commitment, team spirit equality and women’s empowerment in both
subtle and explicit ways. Women face many barriers in their participation in sports,
which prevent them from the benefits of playing sports and engaging in physical
activity. It is evident based on good evidence that participation in sports can help
weaken the gender stereotypes, enhance girls self-esteem thereby contributing to
the development of skills of leadership and decision making. Indian sports industry
was a male dominated domain up till 1900 but gradual shift ttok place as there are
many female champions who became an inspiration to choose sports as a career.
Mary D,souza Nilima Ghose, Dolly Nazir and Arati Saha represented India at the
1952 Helsinki Games. India sent its largest-ever group of 126 athletes to Tokyo
Olympics 2020 participating in 18 sports, out of which 54 were female athletes.
The positive outcomes of women participation in sports adding to their
empowerment level is apparent contributing to their well being and way of life. This
paper analyses the relationship between sports and women with respect to the

hurdles/barrier and their empowerment levels .

Keywords: Empowerment, Decision-making, Gender, CRC, CEDAW, stereotypes,
harassment, /Discrimination, Brighton Declaration, Gender equality, IOC, Tokyo

Olympics

The term Empowerment essentially is gender neutral as it could be associated
to any gender but has various dimensions based on social, economic, educational,
political and decision making adequately supported by legal safeguards. It is a

process of intrinsic motivation by becoming mentally strong, socially aware and
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development of consciousness about self and the environment around enabling one
to represent in a most self determined and responsible manner. When empowerment
is related to women it means to uplift half population under the sky by creating self
worth, ability to make choices and their rights to participate in the mainstream

society as the men folk.
Sports: A Dimension for Women Empowerment

Sports is a reflection of Society and society is a reflection of sport (Holman). This
statement holds true for all societies in the world as it is an indicator of the level of
empowerment of people in general and women in particular defining the laws of
equality. Sports as an activity have not been associated with women explicitly due
to socio-cultural norms around the world. Although sports has been continuing since
time immemorial but the participation of women professionally or as a recreational
activity started late in different societies. Women have always supervised the
domestic front in the tribal, rural or even urban societies and have faced
discrimination on all fronts and sports is not an exception The history of Indian
Sports goes as far back as the Vedic period, and it is even believed to exist from the

time of Indus Valley civilization

Sports as an activity have not been associated with women explicitly due to socio-
cultural norms around the world. Although sports has been continuing since time
immemorial but the participation of women professionally or as a recreational
activity started late in different societies. Women have always supervised the
domestic front in the tribal, rural or even urban socicties and have faced
discrimination on all fronts and sports is not an exception. The opportunity of access
and participation in sport activities and playing has been considered and mentioned
in a number of international conventions, as in Article 24, 27 of the Universal
Declaration of Human Rights, Art 15 of the International Covenant on Social,
Economic and Cultural Rights, Article 31 in Convention on the Rights of the Child,
the Article 10 and 13 of the Convention on the Elimination of all Forms of
Discrimination against Women (CEDAW) and Article 30 as discussed in the
Convention on the Rights of People with Disabilities . Art 5 of CEDAW clarifies
that states are obliged to take all appropriate measures to ensure to women, on equal
terms with men and without any discrimination, the opportunity to represent their
governments at the international level and to participate in the work of international

organizations which encompasses the area of sport and physical education.

As per UN study, girls have far less opportunities than boys when it comes to gender

equality and sport, benefits of participation in sport due to certain cultural restraints
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on women like less social interaction beyond homes and family structures. It’s quite
appalling that women athletes face discrimination and stereotyping as they receive
lower levels of media coverage, and are subjected to discriminatory and denigrating
language in the media and from people in their communities and it has resulted in
being highly resistant to meaningful gender-reforms. If the rightful opportunities are
created for women and girls to engage in sport, communities and societies empower
women and girls on an individual level, by promoting self-confidence, leadership,
teamwork skills and a sense of achievement. These very traits enable women to
challenge existing gender norms and roles within society. Sport as a gender neutral
activity provides enough room where women can speak out their minds on the
concepts of femininity and masculinity, against stereotypes which label women as
weak and inferior, and prove to their communities their worth as individuals which
forays into gender equality and women's empowerment, development and social
change. However, the Brighton Declaration which is an International treaty to
support the ongoing development of a more fair and equitable system of sport and

physical activity, fully inclusive of women and girls calls for-
* Value of Equality to be inculcated in society and sport
* Creating Sport facilities as per the needs of women

» Provision to increase the number of women coaches, advisers and participation

of decision-makers in sport.

* Initiation of awareness programs concerning Education, training and development

catering to gender equality
* Acquiring and collecting Information by research on women and sport;
* Allocation of resources for sportswomen and women’s programmes

*The government should focus on making policies by incorporating and promoting

gender equality and sharing pro- women practices.

Earlier sports and games appeared synonymous to males as females were to
domestic chores. The history of sport indicates that it was mainly an area of
masculine supremacy. It was in 720 BC when the ancient Olympic games actually
began in Greece in which there were only men participants and women could only
be spectators but today the scenario seems changed as women participation in
hockey, cricket, Lawn tennis, table tennis, gymnastics, boxing, etc is visibly
apparent. Olympics of the modern era which took off as an all-male event, with

women making gradual in-roads to compete in different events. As such, women
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competed for the first time at the 1900 Games in Paris. It was only 22 women of a
total of 997 athletes who participated in 5 events like tennis, sailing, croquet,
equestrianism and golf. In 1988 Olympics women were allowed to run in the
marathon. Later on in the 2012 Games in London women’s boxing was introduced
and women took part in all the sporting events. The women participation in London
Olympics 2012 was 44.2%, Rio Olympics 2016 45.6% and in Tokyo Olympics
48.8% which is the most gender balanced games so far.. The Helsinki Olympic
Games in 1952 was the first games in which the Indian women participated in an
International athletics meet. The participants were Mary D’souza (sprint) and
Nilima Ghose (Hurdles). Realizing the expectations, India won in the 4*100m relay
at the second Asian games at Manila. Mary Leela Rao, a sprinter, by her
performance, earned a place in the Indian Olympic Team in Melbourne in 1956. The
Indian March past in the games was led by her symbolizing empowerment of

women.
International Conferences on Sports

The International Working Group on Women and Sport, established in 1994 at the
1t World Conference on Women and Sport aims to work in Brighton UK for the
advancement and empowerment of women and sport globally. At this conference,
the Brighton Declaration was adopted and endorsed by the 280 delegates from 82
countries representing Governments, NGOs, National Olympic Committees,
international and national sport federations, and educational and research
institutions. The Second International Working Group on Women and Sport World
Conference on Women and Sport held in Windhoek, Namibia, in 1998 stressed on
the promotion of sport as a means to realize broader goals in health, education and
women’s human rights. The idea was further discussed in the Montreal
Communiqué adopted at the Third IWG World Conference in Montreal, Canada, in
2002, which recognized the path to achieve these broader goals requiring variety of
actions, including information and advocating campaigns and collaborating sports
into community development projects. It was in the 4" IWG World Conference, in
May 2006 in Kumamoto, Japan, concluded with the Kumamoto Commitment to
Collaboration, expressed commitment of the participants’ to weave a collaborative

network to realize gender equality in and through sport.
Recommendations of International Olympic Committee in 2007 -

* Policies under international ethical and human rights statutes related to anti-

harassment that are inclusive must be adopted and followed.
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* Encouraging open debate about sexual harassment, homophobia and exploitation

of women and men in sport.

* Embedding an equitable balance of males and females in all roles and democratic

leadership styles to lessen abuses of power.

» Acting as advocates of harassment free sport through education and training

programmes for everyone involved in sport.
* Actively monitoring the effectiveness of all anti-harassment initiatives.
* Initiating research into experiences of abuse and bullying within sport.

* Adequate and active representation to athletes should be given at all levels in

decision-making .
Timeline facts on women and sports

¢ The first women's golf tournament was held at the Royal Mussel burgh Golf
Club, Scotland in 1811.

% In 1900 Summer Olympics in Paris women's events, offering golf, tennis, and
croquet were introduced. Switzerland’s Helene de Portales became the first
woman to win gold as part of a mixed sailing crew. Charlotte Cooper of Great
Britain becomes the first individual female winner in an Olympic
event. Margaret Abbott of USA won a gold medal in golf.

¢ The 1921 Women's Olympiad, held in Monaco, was the first international
women's sports event.

% Women's World Games was held in Paris in 1922 which included the first
regular track and field competitions for women.

% Women's World Games, held in Gothenburg, Sweden in 1926.

% Junko Tabei of Japan became the first woman to reach the summit of Mount
Everest.

¢ The United States won FIFA's first ever Women's World Cup in 1991.

*» USA Boxing officially lifted its ban on women's boxing in 1993.

% Sarah Thomas made history being the first female referee to officiate Super

Bowl LV

Significance of Sports in empowerment

1-Confidence- This trait involves physical, mental- skills, developing physical
fitness and an environment to learn new things, learning to make right decisions,

Sports give this platform for women to be confident in what they are pursuing.
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2-Health- Health is an important factor that contributes to human well being and
economic growth. Health cannot be ignored when it comes to sporting activity as it
is a pre-requisite  for performance. Women in India are deprived of the basic
nutritional levels due to gender discrimination and socio-cultural factors. The 2011
UNDP’S Human development report ranked India 132 out of 187 in terms of gender

inequality.

2-Economic development-The global sports industry is expected to reach 73.5
billion dollars in 2019 but females participation in this industry is extremely low as
girls are expected to give time for household duties. More participation of women
in national and international games would enhance their socio-economic status

leading to financial independence.

3-National-Pride- Participation in any national or international event gives a
feeling of national pride. Patriotism creates a sense of contribution for one’s country
which is beyond personal achievement. Gold medalist Neeraj Chopra threw the
javelin in the Tokyo sky and turned his back knowing fully that he has made the
nation proud. Other participants beaming with pride in Tokyo Olympics are Mirabai
Chanu(Silver), Lovlina Borgohain ( Bronze), PV Sandhu( Bronze), Ravi Dahiya(

Silver) and Bajrang Puniya( Bronze).

4-Peace building- Any sporting event national or international brings together all
people from all caste, creed, and nationalities together under one platform and also
plays an integrative role matching up with the SDG 16 which stresses on the
promotion of peaceful and inclusive societies. The conglomeration of athletes is a
representation of an all inclusive tolerance among nations. Apparently, 206 nations
participated in the Olympic2020 in Tokyo promoting the peace building character

across the globe.

5-Sportsman spirit- Girls who play sports get the opportunity to be part of a team,
work together, push themselves and each other, dream boldly and achieve shared
success. Apart from mental, physical health and learn to face challenges and

competitive spirit resulting into more success into adulthood.

6-Feeling of achievement- Sports develops attitude and competence spirit to face
the hurdles /challenges, strategic and leadership skills. Participation and getting
accolades, awards for any event creates a feeling of achievement and desire to win

in adversities for self and nation which affects the personality in a positive way.

8-Freedom to express- Self-Expression is the basic right of human being but there

are some sections in society who are denied basic rights and freedom. Among the
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many forms of expression, sports is also a manifestation of empowerment. Sports

makes one to shed all inhibitions and boosts the feeling of confidence to perform.

9-Decision Making- It’s a call taken by an individual amidst alternatives thrown at
us in the process of the game/sports which has to be quick and instinctive. The skill
of decision making is pertinent all the more to women participating in sports and

also in their day to day life.
Indian - Context

Indian sports industry was very much confined to men only till 1900 but now there
are many female figures who helps one to aspire to choose sports as a career. Mary
Dsouza Nilima Ghose, Dolly Nazir and Arati Saha represented India at the 1952
Helsinki Games. They were independent India’s first women representatives at the
Olympics. Mary DSouza also won bronze in the 200m and silver in the 4x100m
relay at the inaugural Asian Games in 1951 in New Delhi. Anju Bobby George was
the first Indian woman athlete to be listed as a medal winner in Long Jump in the
World Athletics Championship. It was in the year 1900 that India participated in the
the Olympics Games but didn’t win any gold medal. Finally after 28 years India
made its mark by winning in Hockey after defeating Netherlands by 3-0 in the

finals.

Tokyo Olympics 2020 will be considered as the most gender-equal Olympics out
of all the 206 Olympics that have been held so far. As per International Olympics
Committee (IOC) press release, 49 % of the total participant athletes are women
and this is the first gender-balanced game in history. India sent its largest group of
126 athletes covering 18 sports to Tokyo Olympics 2020 out of which 54 were 54
females. The sporting activities in India is looked after by Ministry of Sports and
Youth Affairs, Khelo India- National Programme for Development of Sports,
Sports Authority of India. But the performance of Indian athletes at the international
level appears dismal as far as medals is concerned although things are changing with
each passing national and International events. In such a scenario there is a need for
a few steps to be recommended to make these initiatives more pervasive to tap the

potential at the grass-root level.

e Provisions for the allocation of funds should be increased to broad-base
sports in the country.
e Making sports an integral part of the education system to develop sports

culture from the school level.
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e A system of periodical evaluation of the effectiveness of developmental
projects should be implemented unequivocally.

e Need for uniform environment in sports specific events in various states of
India to enable equal participation and opportunity to its citizens.

e A pattern of good structured governance based on transparency and

accountability should be incorporated for better results.

Women in sports in India

Name Sport
PT Usha Track
Geeta Phogat Wrestler
Mary Kom Boxer
PV Sandhu Badminton
Mithali Raj Cricketer
Saina Nehwal Badminton
Bula Chowdhary Swimmer
Deepika Kumari Archery
Anju Bobby George Long Jump
Anjum Chopra Cricket
Hima Das Track & Field

Sania Mirza

Lawn Tennis

Karnam Malleshwari Weight lifting

Indian Women Medalist in Tokyo Olympics 2020

Name Event Medal
Mirabai Chanu Weightlifting Silver
P.V. Sandhu Badminton Bronze
Lovlina Borgohain Boxing Bronze

Challenges in empowerment of women in sports

e Gender Stereotypes
e Objectification

e Biased Media
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e Lack of female role models

e Use of discriminatory language
e (Cultural and religious barriers
e Lack of adequate facilities

¢ Inequality and Discrimination

e Decreased quality of experience
Conclusion

The success of Indian sportswomen globally should be taken as a springboard to
encourage and promote the sustainable participation of girls in sporting activities
leading them to the path of empowerment. It is of utmost significance that the
policies ensured by the stakeholders regarding the development of sport at the
grassroots should encourage female participation. Sports and women might appear
synonymous due to the prior roles attached to gender and the conspicuous role
conflict experienced by them. They were frowned upon to watch or be involved in
physical activities. However, the greater participation, accolades and achievements
of women in the recent years have gradually changed the scenario. It can be said
that sports as a part of way of life for the girls and its acceptability by the society at
large is much needed for their empowerment. The traditional perspective of
socialization that men are dominant due to patriarchal mindset etched deeply has to
be altered for a better sports-friendly environment for women. The change has
already made inroads as far as empowerment of women in concerned when the
sports women shimmer the cover pages of magazines like Vogue, Bazaar, Femina
etc. Sports culture has to be re-oriented from female’s point of view for equal
representation in sports and games. There is a need to realize the immense potential
of youth irrespective of gender in sports. It can be expected and witnessed that the
government is playing pro-active role in promoting women participation in sports

in India with a gender neutral approach.
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CHAPTER-5

Electric Vehicle (Ev): Green Revolution
In India — An Innovative Step Towards Transport Vehicles Business

Initiated By Hemalatha Annamalai Woman Entrepreneur

Dr. Indira P
Associate Professor & Chairperson, BoS,
Department of History, OU, Hyderabad, Telangana State

Abstract

In the world of pollutions, Hemalatha Annamalai, women entrepreneur, CEO
of Ampere Vehicles from Coimbator, initiated a solution through green revolution
in India in the field of transport vehicles. She introduced to India E-Vehicle with

innovative style.

Ampere Company manufactures electric cycles, scooters, three-wheelers and
specially designed vehicles for the differently-abled. Ampere leads the affordable
mobility solutions needs of semi-urban/rural markets through battery operated
vehicles where land transportation is an essential enabling economic component of
the aspiring middle class. In a short span of time, Ampere has carved a niche for
itself as an innovative technology creator in the nascent Indian Electric Vehicle
Industry, contributing to environmental sustainability. Ampere’s focus on rural
markets has brought about far-reaching social transformation by empowering the
individuals to commute at a very low cost. She believes, Personal mobility is a basic

need on par with food, clothing and shelter that defines the dignity of an individual.

Key Words: women, entrepreneur, green, revolution, India, dignity, electric

Vehicle, battery, transport, mobility, rural, urban, markets, Company,

“It’s important to break the conventions that confine specific genders to specific
professions. Our company is largely gender agnostic; however, we are also trying

to encourage and bring more women into the manufacturing industry,” —

HEMALATHA ANNAMALAI
Founder and CEO, Ampere Vehicles Pvt. Ltd. Coimbatore,
Expressed while speaking to The Better India (TBI)
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The expression of Hemalatha Annamalai while speaking to The Better India is
showing its significance in 21% Century, who reached towards a height of equality.
She is inspiring women for others built a powerful vision through technological and

social transformation.

In 2000, China sold 40000 electric vehicles. In 2015, they are selling 32 million
vehicles. Why not India? Hemalatha asked Ratan Tata in an email Unvention of
machines and engines gave rise to Industrial Revolution, but the use of oils, diesel,
petrol and gas generated air and sound pollution. It is spoiling the green and clean
atmosphere. Therefore, innovation is need of the hour and women are proving with

their capabilities and knowledge.

The 21%* Century is Machine and Technology age giving way to women to utilize
her higher education skills for innovations. They are free from house hold and
menial works as bounded slave. Presently women are enhancing their skills of
knowledge and moving towards entrepreneurs. Women efficiency is recognizing
properly for economic growth at our families, our economies and societies which is
visible in the world.

""Only when women are empowered to thrive; our families, our economies, and
our societies reach their fullest potential. Fuelling the growth of women-led
businesses isn't simply good for our society - it's good for our economy - Says
Ivanka Trump at the G E S (28/11/2017), Hyderabad City in Telangana State of
India. This is truly understood and expressed by her about the progress, peace and
prosperity of world stood with women emancipation, only when women are

empowered.

“When women are put first, before all, prosperity comes to all. This was the theme
of the GES Summit held on 28 November 2017. It holds good for ever. Dalit women
entrepreneurs need to be encouraged,"i Says - Jayesh Ranjan, Principal Secretary,
ITE & C, Government of Telangana says while addressing the 200 plus women
entrepreneurs in “Women in Forefront” meet organized by DICCI in Telangana.

Speaking further, he also told that 50 per cent of population is women. But there is
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a meager eight per cent of total 70,000 SMEs exist in the Telangana state are headed

by women.

In 21 Century, world is moving towards clean and green environment with world
of equals which is visible through Women entrepreneurship. Entrepreneurship plays
an important role in the discovery of knowledge'' and the turning of that knowledge
into future goods and services through industrial innovations. Thus, entrepreneurs
shape the economy by creating new wealth and new jobs and by inventing new
products and services. It is abundantly clear that entrepreneurship is important for
economic growth, productivity, innovation and employment and many countries
have made entrepreneurship explicit policy priority. Entrepreneurial activities have
been recognized as an important element in economic development and wealth
creation. Entrepreneurship through its process of innovation creates new investment
or new ventures. More ventures being created, new jobs will be produced, thus
reduce the unemployment rate which in turn will create and promote wealth
distribution.

In the view of Arundhati Chottapadhyay (2005), a woman as an entrepreneur is
economically more powerful because ownership not only confers control over assets
but also give her the freedom to take decisions. This will also uplift her social status
significantly. Through entrepreneurship; development of women will not only
generate income for her but also will generate employment for other women in the
locality. This will have the multiplier effect in the generation of income and poverty

alleviation.

In almost all the developed countries in the World, women are putting their steps at
par with the men in the field of business. Women’s economic activities play a crucial
role in the growth of many of the World economies (Minniti et al., 2005). Nancy
Carter (2006) observed that women’s business can make momentous contribution

to the economy and India is no exception.

The changing scenario of business is making women to play a vital role in
economies of the world and India is no exception. The factors responsible for these
changes are better education, changing socio-cultural values and need for

supplementing family income in Republic India.

In Republic India, women got rights through The Constitution of India, given by
Babasaheb Dr. B. R. Ambedkar, the Architect of Indian Constitution and Modern

Maker of India. Babasaheb during his studies at Columbia University, in his letter

—
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to a friend wrote “Soon we are going to see better days due to education for
women” and in Mahad Satyagraha, on 18th July 1927 gave a statement on progress
of society by saying - ‘I measure the progress of society by the degree of progress
which women have achieved’. 1t is visible now what all Babasaheb labored during

his lifetime for progress of women.

Women after having thousands of year experience in home making from kitchen to
interior decoration are now making inroads in business through entrepreneurship
with the education and learned skills to keep clean and green environment in
Republic India. One such woman is Hemalatha Annamalai, Founder and CEO,
Ampere Vehicles Pvt. Ltd. Coimbatore, brought revolution in transport vehicles

through innovative skills.

HEMALATHA ANNAMALALI,
Founder and CEO, Ampere Vehicles Pvt Ltd,Coimbatore.

Hemalatha Annamalai, Founder and CEO, Ampere Vehicles Pvt Ltd,Coimbatore, a
company spearheading India's Electric Vehicle (EV) revolution. Ampere has carved
a niche for itself as an innovative technology creator in the nascent Indian Electric
Vehicle Industry, contributing to environmental sustainability. Ampere has been
acquired. It is a move towards Women Power, Green India and Electric Mobility.
She is one of the most prominent female entrepreneurs in the automotive industry
and first generation women entrepreneur, the products range from E-cycles to E-
scooters, E-loaders for carrying load, and Special purpose vehicles for waste

management.

Hemalatha Annamalai, The founder and CEO of Ampere Vehicles Pvt. Ltd
(AMPVL), has emerged as one of the few women entrepreneurs who made their
mark in an industry which has been traditionally considered a male bastion. With
40 per cent of its employees being women, Ampere is setting standards for other

companies to emulate.

Educational Qualifications Hemalatha Annamalai did Bachelor’s degree in
Computer Technology and Informatics from Government College of Technology,
Coimbatore and BE in Computer Science Engineering (1985 - 1989), Bharathiar
University, Coimbatore and holds Master of Business Administration (MBA) from
Royal Melbourne Institute of Technology (RMIT University), Australia (1994 -
1996).
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She practically moved on the way shown by the Babasaheb Dr. B. R. Ambedkar

and utilized her education and knowledge for empowerment.

Hemalatha Annamalai : First Step Towards Entrepreneurship

Hemalatha Annamalai turned entrepreneur at the age of 27, in June 2007. At this
time she is on move to create innovative ideas to enter into business world as
entrepreneur craving to create something socially impactful. She received a phone
call after the forum from her husband Bala Pachyappa from Japan®, at that he was
attending a conference in Japan where a unit head of automotive giant Toyota spoke
of the “end of the era for internal combustion engines.” Charged up Annamalai
to discuss all about it, thus creating the spark of innovation in her and life changed

forever.

“At that point, I wasn’t very sure about what he was saying, but I knew it had
potential. I was tired of writing codes or selling software, and wanted to do
something substantial. So, after the conversation, I began to research. A trip to the
International Mobility Conference in Geneva in December 2007 cleared my vision
for building electric vehicles for the masses. I finally realized the need to leverage
the technology and innovation acumen of India instead of just replicating existing
technology or simply form partnerships with MNCs, ” says Hemalatha Annamalai,

50-year-old, erstwhile computer science engineer.

Her first few ventures were in professional services, technology training, tours and
ticketing and an international consultancy for talent acquisition. As a successive
entrepreneur, Hemalatha spent the last 15 years creating and driving entrepreneurial

ventures.

Hemalatha Annamalai’s Aim of entrepreneurship:

Hemalatha Annamalai aims to empower women and create jobs in manufacturing
using sustainable and disruptive technologies. 30% of her workforces are women
whom she intends to make to 80% in the coming years with a vision of becoming a
national leader in Electric Mobility through frugal/lean engineering.

ELECTRIC VEHICLE (EV) or E-VEHICLES: REVOLUTION IN INDIA

“To create innovation, one needs first to dare to step out of the box, and then the
rest will follow,” - says Hemalatha Annamalai, Indian entrepreneur, who has
revolutionized the market for e-vehicles in India, transforming them to tools of

empowerment.
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Hemalatha worked in Singapore for 18 years, and finally moved back to
Coimbatore. In 2008, she started Ampere, a company that manufactures

electric scooters, cycles, tricycles, and waste carriers.

OBJECTIVE BEHIND E-VEHICLES REVOLUTION

The objective of green revolution is to create an affordable model for the e-bike
industry that would not only revolutionize mobility on Indian roads but also become
a platform of empowerment for rural women. According to Annamalai, high-end
technology should be accessible to all, and so the vision is to take advanced and

sustainable transportation to rural and semi-urban areas.

“Our focus was not on just creating the vehicle but on the content of the vehicle. It
is that which will help us in creating more jobs and encourage engineering
graduates to innovate and think out of the box. Why should graduates from tier 2
cities have to migrate to metros like Bengaluru, Chennai, Delhi or Mumbai? Setting
this company in Coimbatore was hence a conscious decision, as we wanted to tap

into the talent hidden in the rural and semi-urban areas,” said Annamalai.

AN INTEGRATED BATTERY VEHICLE MANAGEMENT SYSTEM
(AMPVL)

The entrepreneur and her team are further planning expansion on the innovation
front. “We are expanding on our R&D capabilities and concentrating on creating -
An integrated battery vehicle management system (AMPVL),” said Annamalai.
AMPVL has already applied for 16 patents of which three are already registered.
Currently, with two facilities in Coimbatore, the company manufactures 60,000

vehicles in a year. It is first kind of Battery in India.

Ampere leads the affordable mobility solutions needs of semi-urban/rural markets
through battery operated vehicles where land transportation is an essential enabling
economic component of the aspiring middle class. In a short span of time, Ampere
has carved a niche for itself as an innovative technology creator in the nascent Indian
Electric Vehicle Industry, contributing to environmental sustainability. Ampere’s
focus on rural markets has brought about far-reaching social transformation by
empowering the individuals to commute at a very low cost. She believes personal
mobility is a basic need on par with food, clothing and shelter that defines the dignity

of an individual.

THREE WHEELERS SMOKELESS VEHICLES
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The AMPVL has developed low-cost and smokeless three wheelers vehicles namely

(1) Mitra and (2) Trisul for industrial use to bring social innovations in the society.
(1) MITRA:

Mitra is a waste carrier with two variants, 250kg and 450kg capacity vehicle.

The Ampere Company collaborated with panchayats aroung Tamil Nadu to make

this vehicle Mitra accessible to garbage collectors.

Ampere is not only brought this vehicle for smokeless but also to empower the
garbage collectors by segregation, recycle and resell the waste collected to
companies. The major success of Mitra brought attention of the District Rural
Development Agency, now they are planning to adopt the e-vehicles for all the

blocks across the State.

(2) TRISUL: USEFUL FOR SPINNING MILLS

The aim of making Trisul is to enhance safety and improve employee productivity

by making commuting within the mill easier and time-saving.

Awards and Honours

In 2015, Hemalatha Annamalai, Founder of Ampere Motors receives the Disruptor
of Tamil Nadu award in the manufacturing category and in 2016, she was awarded
with "Exemplary Application of IT Award' by Dr M Manikandan - Hon'ble Minister

for Information Technology, Govt of Tamil Nadu.
Vision and Mission of Hemalatha Annamalai

Her vision and mission is to become a Rs. 100-crore company in the next three to
four years. “We want to hire engineers, especially from middle-class families, who
can contribute to R&D. Currently, 25 per cent of my workforce is women. I want to

create more women managers,”v she says.

Hemalatha Annamalai’s strong principles stems for the thrust on social enterprise is
very inspiring. She says — “I don’t want the company to become any run-of-the-mill
firm with its major focus on wealth accumulation, where social impact is confined
within the boundaries of Corporate Social Responsibility. Ampere is the opposite of

that as every step is decided based on its social impact.”

""Hema has extraordinary passion and perseverance, with a strong sense of purpose
and the dream of providing affordable mobility solutions for the masses in India,"

says Javeri.
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The efforts of Hemalatha set a positive precedent for Indian women. “Dreams and
ideas don’t have genders, and I hope we would soon realize that thus paving a way
for a smarter tomorrow,” she concluded and wishing to enter into global market.
She believes, Personal mobility is a basic need on par with food, clothing and

shelter that defines the dignity of an individual.

CONCLUSION

“Women can change the world and move towards peace, progress and prosperity”
Hemalatha Annamalai, Founder and CEOQO, Ampere Vehicles Pvt. Ltd.
Coimbatore, proved and with her inspiring, innovative, earth friendly, thinker, and

saver of planet she brought social transformation and green revolution.

Hemalatha became successful entrepreneur with her creative ideas, skills,
education, and knowledge brought green revolution by introducing E-Vehicles to
world. This innovative idea experienced social transformation and impact is

empowered women, people of Coimbatore, Tamil Nadu and India.

Our country experienced green revolution in the present circumstances when forest
is cutting down, flora and fauna are disappearing, population explosion, air pollution
with poisonous gases and sound pollution vehicles and communicable disease are
becoming big issue. This innovation in transport world is a big innovation and
welcome initiative. World remains thankful to Hemalatha Annamalai for this

mission and vision towards women empowerment.
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CHAPTER-6

The Great Indian Mathematician Shakuntala Devi

Dr. Raju Singh Gaur
Department of Mathematics, D. A. V. College, Kanpur

Abstract

The purpose of this chapter is to study the diversified role of women. Beside
domestic issues and households work women are performing very well in different
sectors and also touching the newer heights. The great Indian Mathematician
Shakuntala Devi was one of them. Through previous literatures and reports trying
to study about her life and achievements earned by her. Shakuntala Devi is known
as ‘Human Computer’ for her extra ordinary talent in solving complex mathematical

problems.
KEYWORDS: Mathematician; Prodigy; Astrology; Author; Abilities

Introduction: Shakuntala Devi is mainly remembered as a mathematical prodigy.
She was born on November 4, 1929 on Monday, to a traditional Kannada Brahmin
family in Bangalore. Her father worked in a circus as a tightrope walker, trapeze
artist, lion tamer and stage magician. Her father discovered her extraordinary
abilities one day when she was three years old and they were playing a game of
cards together. He noticed that she was able to win by memorizing all cards. Her
father took her on performances on the road where she displayed her talents. She
had to drop out of school in class one due to her family not being able to afford the
fees, however, this did not hinder her destiny as she was a child prodigy who was

able to solve sums without any formal education.

Shakuntala Devi was a self-taught woman; she was not fluent in English when she
first toured abroad but gradually attained mastery in a variety of languages in the
course of her life. It might never be enough to know the fantastic talents of
Shakuntala Devi. Her skills accuracy and fastness seem like an unbelievable story,
but she was an extremely talented Indian mathematician who made the impossible

calculations by human possible.

Shakuntala Devi was a multi-faceted personality and she went on to dabble in
various fields rather than stick to just mathematics. Shakuntala Devi was also an
astrologer and a prolific writer dabbling in various topics. She was not someone
who touted her skills or wanted to pursue maths exclusively, rather, she said that

what the world needed was more humanity.
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She was progressive and forward thinking. She left a lasting impact in people’s
mind, not only for her genius abilities but also as an empathetic person who cared
deeply for others. Shakuntala Devi’s life and action serve as a role model for all of

us especially for the younger generation.

Personal Life: In the mid 1960’s, Shakuntala Devi was married with Paritosh
Banerji, an officer of the Indian Administrative Service from Kolkata and was
blessed with a daughter. They divorced in 1979 due to personal problems. In 1980,
she contested the Loksabha elections as an independent candidate for South Mumbai
and for Medak in Andhra Pradesh (now in Telangana). In Medak she stood against
the former Prime Minister Indira Gandhi, she wanted to “defend the people of
Medak from being fooled by Mrs. Gandhi.” She came ninth, with 6,514 votes
(1.47% of the votes).

Recognition: Shakuntala Devi was six years old, the genius has been recognized,
she demonstrated her calculation skills at the University of Mysore, Annamalai
University and Osmania University etc. These are the name of few universities and
brilliantly she used to answer all the questions. She was becoming famous over a

period of time and started to earn bigger money even being a child.

Shakuntala Devi came into the forefront and started getting recognized for her
astonishing skill when she started traveling with her father around the world. She
toured around United States, Hong Kong, Japan, Sri Lanka, Italy, Canada, Russia,
France, Spain, Mauritius, Indonesia and Malaysia, earning many gasps from the

audience at her good speed capability to solve complex arithmetic calculations.

Shakuntala Devi got recognition not only for her ability to calculate large sums but
also for the astounding speed at which she was able to calculate them. In 1976, The
New York Times wrote about her that, ‘She could give you the cube root of
188,132,517 or almost any other number in the time it took to ask the question. If
you gave her any date in the last century, she would tell you what day of the week

it fell on.’

People who attended her shows would randomly ask her numbers to
calculate or find the day with the date provided. Her answers were always perfect
and faster than they would expect. Many people at the top universities wondered,

“How Shakuntala Devi calculates.”

Analysis Of Her Accuracy And Speed:  One of the professors at University of
California, Arthur Jensen, with his specialization in the fields of psychometrics and

different psychology. Jensen set up a meeting with Shakuntala Devi in New York,
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to analyse and study her unsurpassable caliber. In a journal written by him known
as ‘Speed of Information Processing in a Calculating Prodigy” , Arthur Jensen
writes “Devi solved most of the problems faster than I was able to copy them in my

notebook.”(Telegraph 2013).

a) Calculation of cube roots: It began with extracting cube roots of large
numbers in her mind, which she could do mentally as well as rapidly while still a
child in 1930’s. Then in 1988,in a test of her abilities conducted by the psychologist
Arthur Jensen at the University of California-Berkeley. Shakuntala Devi mentally

calculated the

1) 395,443,913 =457 in 2 seconds
2) /204,336,469 =589 in 5 seconds
3) 3/2,373,927,704 =1334in 10 seconds

b) Calculation of Higher Roots: She calculated the

/455,762,531,836,562,695,930,666,032,734,375 =46,295 in 40 seconds. This
means that 46,295 multiplied by itself seven times yields that number of 27 digits;

Shakuntala Devi worked backwards from the 7% power to derive the root. This too

was recorded in the test at Berkeley in 1988.

¢) Some Other Calculations: There are many calculations which she had

done in fraction of seconds, such as

1) 1/170,859,375 =15

2) 3/20,047,612,231,936 =46

3) Add 25,842,278+111,201,721+370,247,830+55,511,315 and
then multiply the result by 9,878.

d) Calendar Calculations: Given any date in the last century, to Shakuntala
Devi, she could instantly say which date of the week that date fell on. For example,
if you gave her the date July 31, 1920, she would immediately tell you that it was a
Saturday. If the date was stated in the order month, day, year (for example, July-13-
1920), her average response time was about 1 second. But when the dates were
stated to her in the order year, month, day (for example 1920-July-31), her answer

came about as fast as one could start the stopwatch.

TITLE ‘HUMAN COMPUTER’: Shakuntala Devi progress to international
renown began in 1950, when she appeared on a BBC television program. This show
was hosted by Leslie Mitchell on October 5, 1950. She was asked to solve a

complex maths problem, which she did in a matter of seconds, but was told her
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answer was wrong. Upon further checking, it turned out the BBC had calculated
incorrectly, that Shakuntala Devi was right, and she thus became known as the

“HUMAN COMPUTER.”

Shakuntala Devi did not like the title of “HUMAN COMPUTER” given to her. She
stated that the human brain’s ability is far greater than a computer and should never
compare both. She was always passionate and had interest in exploring and
increasing the learning capacity of the human mind that led her to build up the

concept of ‘mind dynamics.’

Appreciation And Achievements: In the year 1977, at the Southern Methodist
University in Dallas, United States of America, Shakuntala Devi was asked to
calculate the 23" root of the digit number ‘201°.She solved the problem mentally
within 50 seconds, 10 seconds before the UNIVAC computer could solve it.

1201 — digit number = 546,372,891

On 18 June 1980, she again solved the multiplication of two 13 digit numbers
7,686,369,774,870%2,465,099,745,779 that were randomly picked by the computer
department of Imperial College in London, and this, she did in 28 seconds flat. Her
correct answer to this multiplication sum was 18,947,668,177,995,426,462,773,730.
This incident has been included on the 26" page of the famous 1995 Guinness Book

of Records.

Shakuntala Devi throughout her life had been a recipient of innumerable honors
and awards. Shakuntala Devi was honored with the title ‘Most Distinguished
Woman of the Year’ by the University of Philippines in 1969. In the United States
of America, she was awarded with ‘Ramanujan Mathematical Genius’ in 1988. In
2013, she received the Lifetime Achievement Award in Bombay, one month prior

to her death. In the same year, a Google Doodle was created and posted in her honor.

Her Contribution To Maths: Shakuntala Devi’s contribution to maths was
immense. She was a born math genius and millions of students across the world
learned from her with her workshops in schools and colleges. Shakuntala Devi- the
Human Computer of the world as she was called made a great contribution to maths.
She had an extraordinary mathematical skill which has inspired millions of students
across the world. At an early age she became world famous through her superb
arithmetic skills. She was a born genius and was able to solve difficult maths

calculations even without the need for formal education in school.
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The books written by her show that she was familiar with certain mathematical
concepts that one usually learns during a formal education. For example, in some of
her writings she discusses trigonometry and logarithms. It is most likely that she
learnt these concepts from extensive reading, but there are not many literatures

available on this aspect of her life.

As A Motivator: To inspire the students in a High School in New Jersey to learn
maths she said, “Without mathematics there is nothing you can do. Everything
around you is mathematics. Everything around you is numbers.” She even said,
“Numbers have life; they are not just symbols on paper.” And continued saying,

“Students shy away from Maths, but in reality, Maths is the best friend of man.”

She has not just stopped on exhibiting her expertise but also motivating the young
minds to discover the world of mathematics. She maintains that a child’s curiosity
and receptivity during infancy and childhood can never be matched, and we must
nurture the young minds by offering the right learning process and motivation to

develop the innate strengths possessed by every child.

Politeness: It was the time when some school students were about to visit Indian
Mathematician Shakuntala Devi, where she was performing at a local university.
One of the students was preparing a question to ask her. Once she met the students,
she took questions from the students. He then submitted the question; the question
was what would be the 13" power of 7. She smiled and asked him to ask some

harder questions, but he insisted on her answer to the same question.

She then answered the question, for which the student replied that she has wrongly
answered it. She rather than getting scared or getting nervous, she started explaining
to him why how she was right. She even explained to him why the way he did the

calculation because of which he got the wrong answer.

For example: The student has asked her to calculate what would be the 13" power
of 77 And when the student has said that she has given the wrong answer for it, then
she said, ‘First you calculate7/2 = 49, and then 74 = 4972 = 2401, and then 78 =
240172 = 5764801. And then, for the next step, to get 712, you multiplied 74 by
778, and you then just have to multiply by 7 to get your answer. But you multiplied
2401 by 5764801, that’s why you got the wrong answer.

As An Author: Shakuntala Devi has authored a few books, she shared some of the
methods of mental calculations in her world famous book, Figuring: The Joy Of
Numbers, Puzzles To Puzzle You, More Puzzles To Puzzle You, The Book Of
Numbers, Math ability: Awaken The Math Genius IN Your Child, Astrology For
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You, Perfect Murder, In The Wonderland Of Numbers are some of the popular
books written by her. Her other famous books include Astrology for You and The

World of Homosexuals.
List of Some Famous Books Written By Her Are Such As:

Figuring: The Joy of Numbers
Puzzles to Puzzle You

More Puzzles to Puzzle You

In The Wonderland Of Numbers
The Book of Numbers

Awaken Genius in Your Child

Super Memory- It Can Be Yours
Perfect Murder

9. Astrology for You

10. System of Education

11. Rural Credits and Agriculture Development
12. Caste System in India

13. Women’s Status and Social Change
14. The World of Homosexuals

S A U S

Shakuntala Devi has written several books on mathematical calculations, memory
power, social issues, puzzles and mysteries. A few books written by Shakuntala

Devi have the tricks and tips to improve mathematical ability and enhance memory.

She has also written books related to social issues that are inspiring and educational.
Shakuntala Devi has added fun into maths and explained it as the easiest going

concepts to learn.

Astrology And Other Work: Shakuntala Devi is an excellent astrologer as well
and provides remedies based on date and time of birth and place. Her clients include

celebrities and well known personalities from various fields.

Later, she was actively involved in setting up Shakuntala Devi Educational
Foundation Public Trust for advancing and nurturing education in maths,

philosophy, astrology and astronomy.

Death: In April 2013, Shakuntala Devi was admitted to a hospital in Bangalore
with severe respiratory problems. Over the following two weeks she suffered from
heart and kidney complications. Shakuntala Devi’s demise has been a massive loss
to the field of mathematics in India. The fantastic journey of mathematical prowess,

respected astrologer, inspirational author, and an honorable individual ended on 21%

April 2013.

Conclusion: Shakuntala Devi had constantly sent out the message to nurture

young minds by offering the right learning process and motivation to develop the
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innate strengths that are inherent in every child. Her timeline and portfolio has been

engaging and stimulating for mathematicians, scientists, politicians and activists

around the globe. Her presence was an honor to the country, and she will always be

remembered as one of the great mathematician prowess.
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Abstract

The woman plays a significant role in the economic development of any country.
This is a considerable factor with great emphasis on any developing scenario.
Women contribute and support the economy extensively in different ways by being
employed in many different sectors. Many successful businesses are run by women
some of whom are very skilled in entrepreneurial activities. Some of these women
are well educated and are aware of correct application of theory in business. It is a
known fact that many of the most successful and world's largest enterprises are
owned and run by women today. In developing countries, some women are running
small enterprises many of which have proven to be successful. Women
entrepreneurs in both developed and developing countries are socially powerful in
terms of education and making a positive impact on the society. It is important to
study how women in business and their skills can be utilized to achieve a sustainable
economy in a developing nation. Objectives of this study cover an extensive range
from the study of the development of women entrepreneurs to a sustainable
economy, social system, and ecology. A descriptive research methodology has been
used for this study and administered to a selected sample from a specific population
that include women in businesses and executives who represent both private and
public sectors of selected developing countries. The Study has been carried out over
a period of six months and has used a questionnaire as the survey instrument. The
survey has indicated how women entrepreneurs can be positioned to play an
important role in promoting sustainable practices in the economy, the social system
and the ecology. The researcher concludes the study by observing that given the
positive effect made by women on the economy and development, women
entrepreneurship is key to the developing world in promoting sustainable practices

in business socially, economically and ecologically.
Key words: Woman entrepreneurship, growth, infrastructure, production

Introduction:
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The word Entrepreneur is derived from the French word —entreprenderl which
means a person who undertakes the task of bringing together various resources and
manages them to achieve desired results and take some share. Traditionally our
society is male—dominated and women were not treated as equal partners and they
were confined to four walls of the house. In modern societies women have stepped
out the house to participate in all sorts of activities. Today with the growth of
MSME, many women have plunged into entrepreneurship and are also running their
enterprises successfully. With the relevant education, work experience, improved
economic condition and financial opportunities more women are venturing into
business. Women entrepreneurship in India represents a group of women who are
exploring new avenues of economic participation. The entry of the women in
organized business is a fairly recent phenomenon. Women Entrepreneurship plays
a prime role in industrial development. India has always been a land of
entrepreneurs and also occupied a strategic position in the Indian economy. Today
the village and MSME units account for about 45% of the total industrial

production, 30% of the country exports and estimated to employ

96millions person in over 26 million units throughout the country. The Government
of India has defined women entrepreneurs based on women participation in equity
and employed of a business. While entrepreneurs are people who habitually create
and develop new ventures of value around perceived opportunities (Maritz, 2004),
women entrepreneurship adds a whole new dimension to entrepreneurship. The new
dimension is motherhood, whereby these women business owners balance the role
of mother and the role of entrepreneurship. Their motivation is the philanthropic
desire to create a better environment for their family and overall community. The
Global Entrepreneurship Monitor (GEM), 2007 identifies that women signify more
than one-third of all entrepreneurs, and are expected to participate predominantly in
roles in informal sectors. Informal sectors include the emergence of women
entrepreneur, whereby instead of returning to the formal workforce, women
entrepreneurs create new businesses around their family environment and
circumstances. Women entrepreneurs also actively participate in the gender, home

based and lifestyle entrepreneurship domains.

Woman entrepreneur in India: Functions of woman entrepreneur:

The women entrepreneur has to react to new ideas, demand and exploit the

opportunities and thereby contribute to technical progress.
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A women entrepreneur is expected to perform the following functions:
(a)Risks — The women entrepreneur has to take risks in the form of changes in tastes
of consumers, techniques of production and new innovations. Such risks can be
minimized if women take earlier initiative, use skill and judgment.

(b) Decision making — The women entrepreneur has to decide the nature of type of
products to be produced. She enters a particular industry which offers her the best
prospects and products and produces those goods which she thinks will pay her the
most and employees those methods of production which seems to her the most
profitable. She effects suitable changes in the size of the business, its location,
techniques of production and does everything that is needed for the development of
her business.

(c) Innovation — The women entrepreneur conceives the idea for the improvement
in the quality of product line. She considers the economic viability and technological
feasibility in bringing about improved quality.

(d) Managerial function — She formulates production plans, arranges finance,
purchase raw materials, provides production amenities, organizes the sales and also
undertake the task of personnel management. She undertakes a venture, assumes
risk and earns profit. She is a woman who has a strong motivation to achieve

SUcCCcsS.

Traits of woman entrepreneur

1. Women are Ambitious:

A successful woman entrepreneur is dreadfully strong-minded one, has an inner
urge or drives to change contemplation into realism. Knowledge from her previous
occupancy as an employee, relying on educational qualifications or lessons learnt
from inborn business, she is ready to grab opportunities, sets goal, possess clear

vision, steps confidently forward and is ambitious to be successful.

Every successful woman entrepreneur is truly determined to achieve goals and make
her business prosper. Thorough knowledge of the field is indispensable to success.

She comes with new innovative solutions to old problems to tide over issues.

2. Women are Confident:
A successful woman entrepreneur is confident in her ability. She is ready to learn
from others, search for help from experts if it means adding value to her goals. She

is positive in nature and is keener to take risks. A winning woman entrepreneur uses
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common intelligence to make sound judgments when encountering everyday

situations.

This is gleaned from past experience and information acquired over the years. It is
essential not to get aggravated and give up when you face obstacles and trials. The
aptitude to explore uncharted territories and take bold decisions is the hallmark of a

successful woman entrepreneur. A successful woman usually loves what she does.

She is extremely fervent about her tasks and activities. Her high energy levels
motivate her to contribute immensely towards building, establishing and

maintaining a prosperous business.

3. Women is Open and Willing to Learn:

A successful woman entrepreneur keeps side by side of changes, as she is fully
conscious of the importance of evolving changes. She is ahead of her competitors
and thrives on changes. She adapts her business to changes in technology or service
prospect of her patrons. She is inquisitive, concerned to learn and accommodative

to innovations.

4. Women are Cost Conscious:

A successful woman entrepreneur prepares pragmatic budget estimates. She
provides cost effective quality services to her clients. With minimized cost of
operations, she is able to force her team to capitalize on profits and gather its

benefits.

5. Women Values Cooperation and Allegiance:

A woman has the ability to work with all levels of populace. She is keen on
maintaining associations and communicates evidently and efficiently. This helps her
to negotiate even responsive issues without difficulty. She is sympathetic to people
around her and have good networking skills that help her to get better contacts and

utilize opportunities.

6. Women can Balance Home and Work:

A successful woman entrepreneur is good at balancing varied aspects of life. Her
multitasking aptitude combined with support from spouse and relatives enables her
to bring together business priorities with domestic responsibilities competently and

efficiently.

The role of women entrepreneurs:
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i. Employment Generation:

It implies that women entrepreneurs not only establish their enterprise, but provide
job to others. Women entrepreneurship is about women’s position in the society and
their role as entrepreneurs in the same society. It can be understood in two ways,
namely, at the individual level (number of self-employed) and at the firm level
(number of firms owned by women and their economic impact). In this way, woman
entrepreneurs have an important impact on the economy in terms of their ability to
create jobs for themselves as well as for others.

ii. Economic Development:

It signifies that women entrepreneurs contribute to the gross domestic product of
the country by establishing enterprises and producing goods and services. Due to
their entrepreneurial activity, women entrepreneurs bring dynamism in market. In
this way, they also help in increasing the national income of the country.

iii. Better Utilization of Resources:

It implies that the involvement of women in industrial development ensure the
effective utilization of all available resources (labor, raw materials, capital). The
issue of women in the industrialization process has been emphasized only in the last
decade when the ‘Declaration of Mexico in July 1975°, the equality of womanhood
and their contribution to individual development became the center of attention.

iv. Improved Quality of Life:

It implies that women entrepreneurs are now economically independent and take
decisions independently. They are now capable of upbringing their children
according to their wish. They are providing quality education to their children and
a better living standard to their family members. They not only improve their living
standards, but also the living standards of others by providing them the means of
earning.

Economic contribution:

Women’s economic activities contribute directly to growth and efficiency in dealing
with informal business problems and poverty reduction is one of the main issues for

policy makers

i)Capital formation: Entrepreneurs mobilise the idle savings of the public through
the issue of industrial securities . Investment of public savings in industry results in
productive utilisation of national resources. The rate of capital formation increases,

which is essential for rapid economic growth.

ii) Improvement in Per capita Income: women entrepreneurs in India have also

been exploiting the opportunities the opportunities. They convert the latent and idle
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resources like land, labour and capital in to national income and wealth in the form
of goods and services. They help increase the country’s net national product and per

capita which are important yardsticks for measuring the economic growth.

iii) Generation of employment: Women entrepreneur in India are playing an
important role in generating employment both directly and indirectly. By setting up

small scale industries, they offer jobs to people.
Social Contribution:

Women entrepreneurs are also contributing towards improving the balanced

regional development and improvement of living standards in the country.

i)Balanced Regional Development: Women entrepreneurs in India to remove
regional disparities in economic development. They set up industries in backward

areas to avail of the resources concessions and subsidies offered by government.

Ii) Improvement in living standards: With the setting up of small scale industries,
reduction of scarcity of essential commodities and introducing new products can be
achieved. Women entrepreneurs in this country are producing variety of goods on a
large scale and offering them at low rates, as a result, achieving improvement in the

standard of life.

iii) Innovation: Innovation is the key to entrepreneurship. It implies the commercial
application of an invention. As an innovator, the entrepreneur assumes the role of a
pioneer and an industrial leader. Entrepreneurs have contributed many innovations
in the developing new products and in the existing products and services. All these
have resulted in economic development by way of generating employment, more

income etc.,
Other contributions:

Women entrepreneurs are the main actresses in charging the culture of the society.
In our country, women are workaholics and participate outside the house and
develop the sense of independence and the like. Thus women entrepreneurs in our
country are directly or indirectly playing an important role in environmental
protection, back ward and forward integration and are acting as charge agents, thus

contributing to the economic growth of the country.
Conclusion:

In the majority of women operate their medium and small enterprises under very

adverse conditions. Not only is it difficult for them to find premises, find markets
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for their products, access information and credit, but they also have limited access
to training especially in the rural areas. Their educational levels are low, they are
responsible for all the domestic chores and they have to seek permission from their
family members to travel to trade fairs or for training, even if they do want to grow
their enterprises. Women entrepreneurs need to be better organised in to women
entrepreneurs Association which help identify higher potential business
opportunities, develop markets for their products, improve product quality and

marketing skills, practice good financial management and secure better premises.
References

Google.co.in

https://www.economicsdiscussion.net/entrepreneurship/women-entrepreneurs-in-
india/32337

International Journal of Research (IJR), Volume-1, Issue-5, June 2014
INDIAN JOURNAL OF RESEARCH VOLUME 3 ISSUE 3 MARCH 2014

www.researchgate.net/publication/303406640 The Role of Women_ Entreprene
urs_in_Establishing Sustainable Development in Developing Nations

51



CHAPTER-8

Factors affecting Mental Health of Women

Himanshi Sharma
&
Kedarmal Verma
Mody University of Science and Technology Sikar, Rajasthan.

Abstract

Women are the forerunners of the nation. Women play a variety of roles in their
family and in their professional lives at once, being wife, daughter, sister, organizer,
teacher, administrator manager of the family budget, and most importantly, mother
and beyond that, women play a vital protagonist in the socio-economic growth of
the society. Women's participation in multiple roles can be understood in relation to
five health dimensions including social, physical, mental, occupational and
spiritual, and different factors of these dimensions can shape women's mental health

which further enhances women's abilities and overall well-being.

Keywords: Mental Health, Social, Physical, Mental, Vocational, Spiritual.

Introduction

In this present scenario, everyone's life is becoming very busy which can somehow
affect the mental health of the human being. In the society, both men and women
have their own duties and responsibilities which can help them to make a good

rapport in the family, society.

These responsibilities of life sometimes have an adverse effect on health, which is
visible in the form of various types of mental stress, physical ailments etc. Here
different types of diseases interact with the dimensions of health in some way or the
other as stated by WHO. Mental health also affects humans on the basis of gender,
which includes a wvariety of factors. Bio-physiological differences, social
interactions, environment, etc. are the many factors that show differences between

men and women.

In this chapter we will discuss all the factors that affect the mental health of women
on the basis of health dimensions set by WHO (World Health Organization). Mental
health (WHO, March 30 2018) is an essential component of overall health; in fact,

there is no such thing as health without mental health. It is a condition of well-being
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in which a person recognizes his or her own potential, is able to cope with everyday
stressors, works productively, and contributes to his or her area. Mental Health is
all about what we think, react, feel and behave. As per the WHO fact sheets poor
mental health is associated with stress, anxiety, depression and mood disorders.
There are many components which are present in the environment in which people

live, affect mental health conditions to a greater extent (WHO, 2014).

Researchers suggested that gender has a significant impact on human cognitive
skills such as sentiment, retention, and perception (Cahill, 2006).Men and women
appear to encode memories differently (Zeenat F. Zaidi, 2010), sense emotions
differently, identify faces differently, solve glitches differently, and make decisions
differently. Because the brain is in-charge of cognition and behavior, these gender-
related functional differences could be linked to the gender-specific anatomy of the
mind (Cosgrove et.al, 2007). Debra Bangser (2010) of the children’s hospital of
Philadelphia found in her research on rats, that the female brain is not only more
vulnerable to small amounts of stress, but also less able to adapt to large levels of

stress.

Mental Disorders

Many mental disorders, such as anxiety and depression, are influenced by traumatic
life events or experiences (Book, Mayo Clinic Family health Book, 5th Edition).
Women face a multiplicity of every day stressors, such as an unforeseen minor
illness of a family member/ friends who entails care, changing work hours, home
chores, and so on, which are not always perceived as difficult but are linked to the

outcomes of major life events. (Brantley et al, 1987)

According to recent research (Schmaus BJ, et al, 2008), the association between
psychosocial stresses and physical health in women could be due to gender
differences in stress reactivity. Women have a greater heart rate (HR) and suffer
more deleterious consequences from repeated stress exposure than men whereas
(Wang J, et al, 2007) advocated men and woman have diverse arrays of cerebral

blood flow (CBF) in response to stress.

Factors Affecting Mental Health in Environmental Dimension

Many mental illnesses are prejudiced by the diversity of societal, monetary and

physical environment that exists at various stages of life. Women’s violence is

53



pervasive all throughout the world Domestic violence (Z Rakovec-Felser, 2014),
adverse early life experiences (Gardner, K. L., Hale,2009), a lack of access to
sufficient healthy food (Ivers, L. C., & Cullen, K. A., 2011), sexual harassment
(Itzin C, Taket A,2010) public humiliation of women and girls (Fattore, T., &
Mason, J. (2020), and female genital mutilation (Momoh, C., 2017) all worsen
women's mental health. (Garcia M C & Riecher R A, 2013). According to Alipour
Z (2018), the most foremost hazard reasons for upset mental health among Iranian

expectant women are socioeconomic position and conjugal quality.

Factors Affecting Mental Health in Physical Dimensions

Domestic violence is a major issue in India. Women are prone to mental illnesses
due to various physical factors such as headaches and bodily aches, sensory
symptoms, and nonspecific symptoms such as weariness and weakness (Reddy V,
2019). Women with lower levels of education, low household income, and limited
access to basic amenities are more likely to suffer from mental illness. S. Romans
and M. Seeman (2006) investigated the biological, hormonal, and psychological
foundations of female mental diseases at each stage of the life cycle and provided a
paradigm for thinking about clinical difficulties. Pregnancy is an inimitable
maternal experience in which pregnant women feel vulnerable due to changes in
their mental health as the pregnancy progresses, and economic loads during
pregnancy were also found to have an impact on mental health and the women who
attains adequate health services are having a healthier mental state. (J. Canals et al.,

2002).

Factors Affecting Mental Health in Social Dimensions

Due to fast societal change, gender discrimination, social isolation, gender
disadvantages such as marrying at a young age, anxiety about the husband's drug
abuse habits, and domestic violence, females are more vulnerable to mental illnesses
(Reddy V, 2019). Social determinants such as life-course, family, Community,
Local services& Country level can aid in risk reduction and provide opportunities
for intervention (WHO- Social Determinants of Mental Health) & (Debbie L
Stoewen, 2017). The impact of social determinants fluctuates throughout life, and
persons of different ages, genders, and stages of life are influenced in different ways

(WHO, 2014).

Social Determinants (WHO - Social Determinants of Mental Health)

e —
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Life Course Prenatal, Pregnancy and perinatal periods, early
childhood, adolescence, working and family building

years, older ages all related also to gender

Family Parenting behaviors, food/ nutrition, water, sanitation,

employment condition etc.

Community Neighborhood trust and safety, community-based
participation, violence/crime, attributes of the natural

and built environment, neighborhood deprivation

Local services Early years care and education provision, schools,
youth/adolescent services, healthcare, social services,

clean water and sanitation

Country level Inequality, discrimination, human rights, health care etc.

Factors Affecting Mental Health in Vocational Dimensions

The job of parent, rather than that of paid worker, is the greatest source of stress for
women in their middle years, according to Barnett, R. C., and Baruch, G. K. (1985).
Unemployment and low-quality employ are mainly sturdy risk factors for mental
disorders, as well as a momentous cradle of inequalities in mental illnesses, because
the risk of unemployment and low-quality employment is meticulously associated
to social class and skill levels (UCL THE,2012; Catalano R, 2011).Poor-quality jobs,
such as those with no or short-term contracts, and occupations that offer little reward
or control, have a major adverse impact on mental health(Anderson P,2011). Job
safety and a sense of control at work, on the other hand, are protective of good

mental health (Bambra C, 2010).

Factors Affecting Mental Health in Spiritual Dimensions

Environment plays an important role to make a relationship between spirituality and
mental health and in line of those relationship, churches, temples, and mosques,
nature, art, and music can all have a positive effect on mental health (Wesseldijk,

en.tl (2019).

Over the last few spans, a more universal approach to considerate people has paved
the way for research into spirituality as one of the intellectual, emotive, interactive,
interpersonal, and psychosomatic facets that encompass a human being (King, U.,

1998).Spirituality, according to Swinton, is an intra-, inter-, and trans-personal
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involvement molded and inclined by the familiarities of individuals and the societies

in which they live (Swinton, J., 2001).

Conclusion

In women, Stress, anxiety and depression are a part of everyday living, and long-
term illness can be harmful to their mental health. Long-term mental illness in
women necessitates a variety of specialized approaches to improve their quality of
life and health outcomes. Employers can improve the mental health of their
employees by paying a decent remuneration that protects them from poverty and the

other circumstances. (Marmot Review Team. 2010)

Strengthening social networks is an essential factor in enhancing adherence in
women. It is necessary to develop living situations and environments that support
mental health and allow people to adopt and sustain healthy lifestyles in order to
improve mental health. Women’s socioeconomic empowerment through improved
access to education and employment opportunities is required to minimize the
burden of mental disorders among women. Farmer's clubs, mahilamandals, and
adolescent girls' organizations are examples of groups where women should
participate. These social, health, and educational activities, as well as income-
generating activities, will bring people together. Discrimination based on gender,
caste, handicap, and social status must be reduced in order to reduce mental
diseases. Social support for women’s needs to be strengthened. Meditation on a
word or phrase having spiritual value (often termed a mantra) has been also found
to reduce stress and related symptoms in war survivors. Mantra repetition
dramatically reduced stress, anxiety, and rage symptoms, as well as enhancing

quality of life and spiritual wellness.
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CHAPTER-9

Empowerment of Women Through Governmental Efforts

Dr. Jyoti Sengar,
Department of Sociology, D. A. V. (P. G.) College, Dehradun

Abstract

Government has concisely fostered an enabling policy environment in which
women’s issues are properly reflected, articulated and seriously addressed. As
women faces oppression in all spheres of life, they need to be empowered in all
walks of life. It is foundational step to ensure the prosperous growth of the family
as well as the country. The Government has taken concerted action towards
mainstreaming of women into national development process by raising their overall
status. The impact of various development plans, policies and programmes have
brought out perceptible improvement in social, economic, legal and political status

of women.

Key Words: Empowerment, Women, Governmental Efforts

INTRODUCTION

Empowerment is a multi- dimensional process which should enables individuals or
a group of individuals to realize their full identity and powers in all spheres of life.
It consists of greater access to knowledge and resources, greater autonomy in
decision-making to enable them to have greater ability to live their live freely and
independently. Women empowerment mainly refers to the practice of making
women independent so that they can take their own decisions as well as handle their

lives without any familial or societal restrictions.

Discrimination of women in society is a known fact having its journey from ‘womb
to tomb’. As women faces oppression in all spheres of life, they need to be
empowered in all walks of life. It is foundational step to ensure the prosperous
growth of the family as well as the country. It is very much needed to restructure
the measures of women empowerment ensuring the strengthening of their position

in society.

Pandit Jawahar Lal Nehru once said- “To awaken the people, it is women who
must be awakened; once she is on the move, the family moves, the village moves

and the nation moves”. The empowerment mechanism must be an active process.
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Power is not an commodity to be transacted. Power must be acquired. Once
acquired, it needs to be exercised sustained and preserved. Women have to empower

themselves.

After Independence the Government of India had mainly adopted the welfare-
oriented approach but today there are government schemes which are designed to
empower women within the broad goals laid down by Five Year Plans. Government
has concisely fostered an enabling policy environment in which women’s issues are
properly reflected, articulated and seriously addressed. The holistic development of
women and children received impetus after the Department of Women and Children
Development was set up in 1985 as a part of the Ministry of Human Resource
Development. The department formulates plans, policies programmes and enacts
and amends legislation related to women and children. The department also guides
and co-ordinates the efforts of both the government and non- governmental
organizations working in the field of women and children development. These
programmes are in the areas of training and capacity building, employment and
income generation, welfare and support services, awareness generation and gender

sensitization.

The Government has taken concerted action towards mainstreaming of women into
national development process by raising their overall status. The impact of various
development plans, policies and programmes have brought out perceptible
improvement in social, economic, legal and political status of women. A National
policy for the Empowerment of Women has also been announced on 20 March,
2001. The policy represents the first document brought by the government stating
its aims and objectives in relation to women’s issues. It is the culmination of a
process of consultation with NGO’s, activists , academicians, representatives of
State Governments and Members of Parliament followed by consideration by a
group of Ministers headed by Shri K.C.Pant, Deputy Chairman, Planning

Commission.

The Women’s Empowerment Year 2001 was celebrated with the following

objectives:-

a) To create and raise large scale awareness of women’s issues with active
participation and involvement of all women and men;

b) To initiate and accelerate action to improve access to, and control of
resources by women,;

c) To create an enabling environment to enhance self-confidence and autonomy

of women.
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Accordingly, a long programme under it were drawn with several themes which
were: Human rights for women, social empowerment of women, Women in difficult
circumstances, Women and Technology, Women and Governance, Women and
Education, Women’s health and nutrition, Women and Media, Entrepreneurship in

Women.

Government Schemes and Policies for Girl Child and Women

Empowerment

The future of a country hinges on ensuring the generations to come are adequately
represented, qualified and able to carry the mantle of development. As a nation, our
past is rife with gender inequality but aiming to rectify that situation; the

Government is taking steps to empower, educate and uplift the girl child.

Central and State Government policies and schemes that are targeted at improving

the lives of girl child in India are mentioned below
1. Beti Bachao Beti Padhao Scheme

2. One Stop Centre Scheme

3. Women Helpline Scheme

4. UJJAWALA : A Comprehensive Scheme for Prevention of trafficking and
Rescue, Rehabilitation and Re-integration of Victims of Trafficking and

Commercial Sexual Exploitation
5. Working Women Hostel

6. Ministry approves new projects under Ujjawala Scheme and continues existing

projects

7. SWADHAR Greh (A Scheme for Women in Difficult Circumstances)

8. NARI SHAKTI PURASKAR

9. Awardees of Stree Shakti Puruskar, 2014 & Awardees of Nari Shakti Puruskar
10.Awardees of Rajya Mahila Samman & Zila Mahila Samman

11.Mahila police Volunteers

12.Mahila Shakti Kendras (MSK)

13.NIRBHAYA
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The Ministry of Women and Child Development is implementing various
schemes/programmes for empowerment of women and development of children

across the country. The details of those schemes are as follows:
For Women empowerment:

Pradhan Mantri Matru Vandana Yojana (PMMVY), {erstwhile Maternity
Benefit Programme} has been contributing towards better enabling environment by
providing cash incentives for improved health and nutrition to pregnant and nursing

mothers.

Scheme for Adolescent Girls aims at girls in the age group 11-18, to empower and
improve their social status through nutrition, life skills, home skills and vocational

training.

Pradhan Mantri Mahila Shakti Kendra scheme, promote community
participation through involvement of Student Volunteers for empowerment of rural

women.

National Creche Scheme to provide day care facilities to children of age group of

6 months to 6 years of working women who are employed.

Rastriya Mahila Kosh (RMK) to provide micro-credit to poor women for various
livelihood support and income generating activities at concessional terms in a client-

friendly procedure to bring about their socio-economic development.

Swadhar Greh to provide relief and rehabilitation to destitute women and women

in distress.

Ujjawala, a Comprehensive Scheme for prevention of trafficking and for rescue,
rehabilitation, re-integration and repatriation of victims of trafficking for

commercial sexual exploitation.

Working Women Hostels for ensuring safe accommodation for women working
away from their place of residence. Under this scheme, 2 new proposals have been

received and 2 sanctioned in Himachal Pradesh during last three years.

Schemes of One Stop Centre (OSC) and Women Helpline (WH) are being
implemented to facilitate access to an integrated range of services including medical
aid, police assistance, legal aid/ case management, psychosocial counselling and

temporary support services to women affected by violence.

Gender Budgeting Scheme is being implemented as a tool for mainstreaming

gender perspective at various stages of planning, budgeting, implementation, impact
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assessment and revisiting of policy/programme objectives and allocations. The
Scheme helps in strengthening of institutional mechanisms and training of various
stakeholders so as to mainstream gender concerns in Central and State

Governments.

Beti Bachao, Beti Padhao Launched with initial funding ofRs.100 crore the scheme
aims to address the issue of the declining child sex ratio image (CSR) and is a
national initiative run jointly by the Ministry of Women and Child Development,
the Ministry of Health and Family Welfare and the Ministry of Human Resource
Development. Beti Bachao Beti Padhao (BBBP), a comprehensive programme is
being implemented to address the declining Child Sex Ratio (CSR) and related

issues of empowerment of women over a life-cycle continuum.
Highlights

e It’s focused on multi-sector action in 100 districts across the country with a low

CSR.

¢ Aims at generating awareness about the importance of girl children and improving

the efficiency of welfare services intended for girls in India.
e Working towards preventing female infanticide.

e Under the BBBP scheme, even district-level education officials must ensure that

the benefit of free elementary education reaches all the girls in their area.
Sukanya Samriddhi Yojna

Part of the ‘Beti Bachao, Beti Padhao’ campaign, this Government of India backed
saving scheme is targeted at the parents of girl children. The programme encourages
them to build a fund for future education and marriage expenses for their female
child. Parents can start saving early as the minimum amount of investment required

is small, and the account is active for 14 years from the date of opening the account.
Highlights

e [t has tax benefits and an interest rate of 9.1%.

e [t is meant for girls under the age of 10 years.

¢ You can start the account with just Rs 1,000.

e The maximum deposit is Rs 1,50,000 per year.
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Balika Samridhi Yojna

This scheme was launched by the Government of India on 15th August 1997 and
covered all girls born on or after 15 August 1997 who are below the poverty line.
Aimed at offering financial aid to girl children born on or after 15 August 1997, the
schemes key objectives include improving the enrolment and retention of the girl
child in schools and helping raise daughters until their legal age of marriage. If
successful, young girls will get an education that will help them with jobs to

generate a steady income.
Highlights

Gift deposit of Rs 500 at birth and second fixed amount deposited every year of

school she progresses until class 10.
e Up to Class 3rd - Rs 300 per year
e For Class 4 - Rs 500 per year
e For Class 5 - Rs 600 per year
e For Class 6 & 7- Rs 700 per year
e For Class 8 - Rs 800 per year

e For Class 9 & 10 - Rs 1000 Only one girl child per family can use this scheme.

CBSE Scholarship Scheme/Policy for Girl Education

This central government scheme is available at Government CBSE schools only. It
is applicable for one girl child per family across India and aims to supplement the

school tuition fee.

Highlights

e Relaxation of Rs 500 per month in school tuition fee.

e The girl should have scored at least 60% or 6.2 CGPA in her 10th board exams.
e The girl child should be the single girl child of her parents.

e Her school fees should not be more than Rs 1500 a month.

While many of these programs tackle the issue of savings and education, some like

the Kishori Shakti Yojana also aim to educate adolescent girls about the
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importance of health care. Adolescent girls get access to current and updated
healthcare initiatives and learn about good hygiene. As future mothers to be,
knowing about 13 life-saving vaccines that the government provides free of cost and
the importance of MMR, Polio and similar vaccination is integral to their health and

reducing child mortality through vaccine-preventable diseases in the future.

State Government Sponsored Schemes for Girl Child in India

Apart from the central government, the Indian State governments also actively offer

several schemes that benefit girl children. Some of these include:

* Rajshri Yojna - Rajasthan

* Girl child protection scheme - Andhra Pradesh

* Sivagami Ammaiyar Memorial girl child protection scheme - Tamil Nadu.
* Ladli Laxmi Yojana - Madhya Pradesh.

* Ladli - Delhi & Haryana « Mukhyamantri Laadli Yojna — Uttar Pradesh
* Mukhyamantri Kanya Suraksha Yojna — Bihar

* Ladli scheme — Haryana

* Kishori Shakti Yojana - Odisha

* MAMTA scheme for girl child - Goa

« Saraswati Bicycle Scheme - Chhattisgarh.

» West Bengal Kanyashree Prakalpa - West Bengal

* Bhagyalaxmi scheme — Karnataka

The union and state governments in India have been working towards ensuring that
such policies and programmes are designed using a gender lens and that allocated
budgets are outcome-focused. However, for most policies and programmes, there
has been an absence of a rigorous, evidence-informed debate on what works for
women and girls and is effective in improving key outcomes for them. While
information about policies, schemes and programmes targeting women and girls
exists across various government platforms and publicly available repositories,

there have been few concerted efforts to synthesize and amp them. This has been
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particularly challenging when it comes to individual states and union territories,

where no such focussed mapping exists.

Thus, Women empowerment is one of the prioritized areas for which government
are working at all levels. Stress on need based functional education and skill
development in the practical utility areas would attract enrolment of girls in non-
formal education. People in mass media, functionaries of voluntary agencies,
performing artists and creative workers should be sensitised to promote the

identified values of empowerment of women.
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CHAPTER-10

Indian Feminism and the Road Ahead: An Analysis of Various

Narratives

Dr Vikas Chaubey
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Abstract

According to Carol Hanisch ‘Women and its conditions are same all around the
globe but still there is lot of difference in the challenges faced and solutions
available’. We need to keep in mind the Intellectual Sources and the larger
framework or Narratives. It is in this very context, that the present piece of writing
wants to look at different discourses and narratives present in front of Indian

Women.

We have a School of thought mainly argued by Scholars like A.S. Altekar in his
book “The Position of Women in Hindu Civilization” , which says that there were
presence of women scholars like Uppala, Ghosha, Gargi, Maitre etc. and overall
position of women Indian society was very good. And it was only after the advent
of Mughal Rule in India coupled with extreme Brahmanism, Islamic

fundamentalism etc. that position of women in India become pathetic.

Key Words: Indian, Feminism Narratives.

While talking about anything regarding Women no matter in Asian, South-Asian or
particularly Indian context or about European or Scandinavian context (and
although many Feminist would say by the logic of “Personal is Political”, using the
words of Carol Hanisch, that Women and its conditions are same all around the
globe but still there is lot of difference in the challenges faced and solutions
available), we need to keep in mind the Intellectual Sources and the larger
framework or Narratives. It is in this very context, that the present piece of writing
wants to look at different discourses and narratives present in front of Indian

Women.

While tracing the intellectual links though we can start with Charles Fourier and his
version of Feminism mixed with Socialism but the first important and impactful
work was “A Vindication of Rights of Women” by Mary Wollstonecraft in 1792 as

it encompassed various philosophical as well as pragmatic issues like Role of
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Women in Politics, Education, liberalism, Middle Class Women, Economic
upliftment, domestic side and Importance of Mother in society etc. and that too in
great detail .Going further we cannot ignore the essay “The Subjection of Women™
by John Stuart Mill in 1869 as it not only sees the subordination of women as a
universal convention, but it also talks about the legal subordination and rights as

well as advocates greater Social and political role.

“Second Sex “by Simone de Beauvoir in 1949 and “Sexual Politics” by Kate Millett
in 1970 are some other important texts. Looking at the issue from the angle of
different global waves of Feminism we can see that The First Wave-Feminism
(1792-1963) was largely focussed around the issues of political, social and cultural
inequalities and getting Voting Rights etc. The Second Wave- Feminism (1963-
1980) was mainly related to the Question of Identity. And the Third Wave-
Feminism (1980 onwards) is related to Global concerns of Women and all related
issues like pornography, mutilation, human trafficking, and women’s right over her

body etc.

Now analysing things from Indian perspective we have a School of thought mainly
argued by Scholars like A.S. Altekar in his book “The Position of Women in Hindu
Civilization” , which says that there were presence of women scholars like Uppala,
Ghosha, Gargi, Maitre etc. and overall position of women Indian society was very
good. And it was only after the advent of Mughal Rule in India coupled with extreme
Brahmanism, Islamic fundamentalism etc. that position of women in India become
pathetic. And further going by the overview in terms of Indian Waves of Feminism
we can see that First Indian Wave Feminism (1850-1915) where issue of social
awakening, education, abolition of corrupt and superstitious practices like Sati ,
child marriage etc. were at the centre and works of great Indian Social Reformers
and thinkers like Raja Ram Mohan Roy. Dayanand Saraswati, Ishwarchand
Vidyasagar, Keshav Karve etc. The Second Indian Wave-Feminism (1915-1947)
comprised of awakening revolving around Nationalism. The Third Indian Wave-
Feminism (1947 onwards) was associated with Organisational Awakening and
changes like formation of SEWA (Self Employed Women Association), AIDWA
(The All India Democratic Women’s Association) etc. And later on in 1972-73
Chipko Movement and 1985 onwards Narmada Bachao Andolan and the very
crucial role of Women and the narrative of Eco-Feminism and other dimensions of

Feminism related to Environment.

Now focusing on some main issues in and around Feminism and Women Issues in

India.
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Sex-Gender Binary and Indian Society

The debates and discourses regarding Sex (a classification on biological basis and
based on certain sex organs and characteristics) and Gender (more of a social
construct which distinguishes men and women on social, cultural, economical and
reproductive basis) is a age old debate and various scholars like Michael
Focault,Harriet Bradley,Nivedita Menon, Sylvia Walby,Shira Tarrant etc. has
discussed this issue in detail and there is a general agreement among various
scholars that every society needs to see these dimension very seriously. So how
Indian Society, which worships Women, will deal with the issues of Gender
Sensitization from Primary School level to Workplaces and in families itself; how
Indian Society will collectively deal with the ‘rapism’ and various other forms of
sexual offences and violence against Women in India; how we will teach our Youth
especially our boys and men that there is whole idea merely beyond the body of a
women and sexual pleasure( especially when in Indian tradition Scholar Bharti
defeated Adi Shankaracharya in Shastrartha on the question of Male-Female
Relationships and Savitri got Satyawan back on the basis of logic and reasoning
from Lord of death Yamaraja), when commodification of women’s body is so high
and pornography and other related issues is a big problem in India; how society will
change the mental and social construct and other stereotypes(even when inventions
like Scooty has completely revolutionized lives of girls and women in India ) which
is existing for so long in our Indian society in favour of Patriarchy with various

visual, colours, dresses, toys, division of work etc.

How Society will see and react to Women’s Health Issues (here a very interesting
and important idea is that women experiences menstrual cycle, pregnancy,
breastfeeding etc. but men are totally away from these things and still claim to be
stronger gender) And when even after so much of general awareness and Acts like
Pre-Conception and Pre- Natal Diagnostics Techniques Act 1994, ‘Beti Bachao and
Beti Padhao’ is the call of the day, and declining Sex Ratio is a great concern in
many DAUGHTER MARU States, and when even after revolutionary techniques
like Contraceptive Pills etc. Women in Indian households are yet to get a strong say
in matters related to Family planning although recently lot of positive changes in
society has been there on this front. And finally here we can say that as a fresh and
contested opinion that even Feminism now needs to see and work beyond the

discourse and frame work of The Body.

Economic Front: Will Individual Success Stories be Enough?
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Kiran Mazumdar Shaw, Indira Nooyi, Roshni Nadar, Mallika Srinivasan, Chanda
Kochar, Shobhna Bhartia, Vandana Luthra , Shikha Sharma...and and ?? And in
this very vast country very few names to remember (not to discredit lot of small
medium and other big women entrepreneurs and many whose names are known
belong to family legacies) And other than this few success stories like of AMUL
and LIJJAT PAPAD. But in coming days the real challenge in front of Indian State
and Women themselves will be to convert these individual stories into some larger
mass achievement because until and unless Economic emancipation is not there with
women all other efforts will not yield desired result and Economic independence
will empower women to take decisions not only regarding their own body but also
regarding their family, kids, education and many other things. And especially when
we have a Women Finance Minister presently, who can take things at least regarding
women on mission mode and not only from the view point of Women’s financial
inclusion but their overall economic emancipation for the maximum number

possible.
Politics For Women or Politics of Women?

In coming few years the million dollar question will be how Women are dominating
the Politics in India? Not only from the vote bank perspective or show-piece

perspective but from the lens

of few vital questions like 33% Reservation in Parliament and Legislative
Assemblies, issue of under representation (States like Uttarakhand who blow the
trumpet of Women Power and where most of the Environmental movements and
Social Movements were led by Women including the movement for statehood, have
only one Women Minister of State and 5 Women MLA (3 of which coming from

family legacy)).

In a country where historically Women were there in politics in a fair number and
presence, starting from Indian National Movement, Indira Gandhi (as a women PM
who changed Geography of World), Sonia Gandhi (who was an outsider to India
and Politics but leading a major National Political Party for so long and two
consecutive tenures as the head of ruling alliance), Mamta Banerjee (one of the
longest serving Chief Minister and recently defeating the nearly invincible male-
duo of Indian Politics presently), Mayawati(Party Head of Bahujan Samaj Party and
former Chief Minister of vast State like Uttar Pradesh), Late Jayalalita, Late Sushma
Swaraj to Nirmala Sitharaman...In addition to this long list if we take whole South

Asia then we have examples of Sheikh Hasina, Khalida Zia, Benazir Bhutto and
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Chandrika Kumaratunga, but despite all this, Women dominating Indian politics in

coming days will be the key.

Panchayti Raj Institutions and Local Self Government at Urban level have
strengthened women a lot but phenomena like ‘Pradhan- Pati’ is still a big problem

(beautifully depicted in a recent Web Series “Panchayat”).

Now when we have ear-marked the above main narratives/discourses which will be
crucial in coming days for India and Indian Women, we need to look at some related
issues also. One important thing from future perspective and still as a cool breeze is
from the side of Judiciary in some important matters related with claim over
Ancestral/parental property; regarding triple talaq; regarding temple entry
(Sabrimala Case) etc.; regarding appointment of three Women SC judges etc. So the
point to make here is that in near future we have to see that how Judiciary is dealing
with issues related to women and that will be a very major thing as Judiciary is not
only the custodian of fundamental rights of citizens and hope for every Indian but

at the same type resolve issues of society in an amicable way.

Now having said this the larger onus lies on Indian Society that how they are going
to change their approach regarding women and their issues. For Example
decriminalization of consensual sexual conduct of same sex adults (Section 377 as
unconstitutional) by Supreme Court of India; but is Indian Society ok with this
concept or with the concept of Live-In relationships or inter caste marriages ? These
are few examples, Indian Society as well as Indian Women have to deal with many
such ideas and issues in future and some ‘in- principal’ thing have to be generated.
With a consensus, at least a consensus among Indian Women on the issue and debate
between Emancipation versus Empowerment. That what is the need of the hour for
Indian Women, which way Indian Women Movement should go (if there is any such
thing at all because after ‘Pink Chaddi Campaign’ and so called small Indian version
of ‘Mee Too Movement’ we have not seen any recent mass movement focusing on
women issues in India and that’s the point where lies a very serious problem because
either women don’t have any issues or they are not organised) is the Central

Question.

Now here comes a very crucial (and may be contested idea) that in India even
Feminists, Women Scholars, Women Leaders, Women Entrepreneurs, Women
celebrities, Women sportspersons etc. have failed to do what was required and
organise Women in India on the question of their development, space, stake etc.
(still fetching drinking water all through the life is not only a question in states like

Rajasthan but in a state like Uttarakhand also). Now again there is contested and
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may be controversial example that of many Women Indian Television/Film
Producer are, either portraying Indian women as Naagin, Dayan etc. or as costume
drama- queen via their shows or in a very filthy and sleazy erotic manner via their
Web content and movies. They could have easily gone for portraying real time, real
life struggles of Indian middle class or poor Women, iconic ‘Heroinism’ of our
historical women characters (e.g. not only once any of Women Television/Film
Producer have attempted to present something on Savitri Phule, Anandibai Joshi,
Tarabai Shinde (who had given us one of the early Feminist Text ‘Stri-Purush Tulna
in 1882 against Patriarchy), Annie Besant, Aruna Asaf Ali, Vijay Lakshmi Pandit
etc.)

So, there is an interesting thing to consider what Indian Women have done for
themselves. (In India even, Sanitary Pads were revolutionised by a man and very
recently many urinating gadgets/equipment were designed by men), so the point
here is not to question abilities of Indian women in any manner, they have immense
potential and individual success stories, the simple thing is that they have to come

together and change the whole narrative and discourse in their favour.

All the discussion leads us to a central thing that even if this World is a Men’s
Construct, masculinity and patriarchy are deep rooted, and then also Women can’t
shy away from their failures and responsibilities in India regarding their issues as a
whole one single unit, because they have the potential for change and revolution. So
whether we see ‘We should all be Feminists by Chimamanda Ngozi Adichie (where
she was arguing about stereotypes, normalisation and changing the course of
action), or, ‘Seeing like a Feminist’ by Nivedita Menon (where she was talking
about Gender and Sex, female desires and about her sexuality), we can say one thing
for sure that a change in looking towards the issues of Indian Women is required
and how that will happen and take place is a thing to watch and implement. And
how changing social and political conditions and dominating Discourse/Narratives,
can change the situation can be witnessed in recent ongoing Farmer’s Protest, where
women are participating along with all the Khaps who were/are notorious for their
stand towards women and another example to keep in mind is What the narrative of
Hindu- Nationalism had did to the narrative of caste? in past few Lok Sabha and
Vidhan Sabha elections and now again how the politics of Bhartiya Janta Party is
coming back to Caste Politics ( mainly of OBCs) reflected in Caste calculations
regarding changing CMs in various States. So it’s all about which Narrative works

at what time.
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CHAPTER-11

Gender equality and Women’s Empowerment

Dr. Smriti Purwar
D. A. V. (P. G.) College, Kanpur

Abstract

This research paper endeavors to analyze the status of gender equality and women
empowerment, it also highlights the mentioned topic in relation with history,
government takenmeasures, issues and challenges faced by women. Practically
seeing, empowerment of womentis still a phantasm of reality. From day-to-day life
we see women being victimized by variouscommunal evils. The vital key to
enlarge the ability of women to have ample of resources andto make calculated life
decisions. The study is based on secondary sources. It reveals that relatively Indian
women are disempowered and they somewhat enjoy their status being lower that
men, despite many efforts initiated by the government. It is found that
embracement of unalike gender standards by women is still prevailing in the
community. The growth of womeneducation in countryside is very slow, which
means that there are still large number of womenfolks of our country who are
illiterate, backward, weak and exploited. The research concludesby an inspection
that access to Employment, Education and Change in power structure are theonly
enabling factors to Gender Equality and Women Empowerment.

Key words: Gender equality, Women empowerment, Education, Apparition,
Challenges, Decision making of one’s own life, Socio religious, Constitution,

Preamble, Reality, Government.

Introduction:

Gender equality means equal rights by women and men of resources, opportunities,
socially- valued goods and rewards, also the power to shape their lives. It is also a
process of being fairto both women and men. Gender equality doesn’t mean that
women and men will become the same; only that access to life changes and
opportunities are not constrained by anyone’s sex. The place where gender
inequality exists, it’s mostly the women who suffer, they are disadvantaged in
relation to taking decision, and access to social and economic resources. Although
in western society, gender inequality has levelled down yet it persists in India.

Therefore, an analytic aspect to promote gender equality is the empowerment of

73



women. Empowerment means to create a social environment in which a person can
make choices and decisions for a transformation. It is a process to authorize an
individual to take action, control work and think, also the power to gain control over

the circumstances of one’s life and one’s destiny.
Historical Background:

Over the past few epochs, the status of women in India has been put through many
great changes. Women have always been the Centre of study. During, Vedic period
women got equalstatus as that of men and the Indian social society held a respectable
and noble view of women.However, from post Vedic and epic age, the status of
women began to deteriorate. The situationgot worse with invasion of Mughals and
European Invaders. The paradoxical situation was such that women were sometimes

considered to be Goddesses and at other times merely a slave.

Many socio religious movements led by Guru Nanak, Raja Ram Mohan Rai, Jyotiba
Phule, Baba Saheb Ambedkar, etc. did give some relief. Even Britishers tried to
improve situation ofwomen in India. Women’s empowerment got a fillip after
independence. The government of India took various measures in upliftment of

women.

Gender equality and Women Empowerment in relation to Constitution:

Women play a vital role in contributing to the country’s evolution. The Indian
Constitution hasthe postulate of gender equality enshrined in its Fundamental
rights, Fundamental duties, Preamble and Directive principles. Under the law of
Indian Constitution, women and men bothhave equal rights which enables them to

take part effectively in the country’s administrative.

Article 14 incorporates the general postulates of equal protection of laws and
equality before law. Article 15(1) and 15(2) forbids the state from discriminating
against any person on basis of caste, sex, religion, race, etc. Article 15(3) provides
the state to create special provisions to protect the interests of children and
women. Equality of opportunity for all the natives in relation to appointment to
any office under the state is provided by Article 16. Article 39 obligates the State
to direct its policy apropos securing for women and men equally the right to an

apposite means of livelihood.

The Constitution not only accords equality to women, but also empowers the State
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to espouse measures, a position; indiscrimination in approbation of women.
Within the substructure of democratic policy, our developmental policies, plans
and programs, and our laws are directed at women’s empowerment and
advancement indifferent spheres. India has besides her womanPrime Minister,
women cabinet ministers, women ambassadors, women governors, women
legislatures, women scientists, doctors — engineers — giant IT specialists — space
researchers, women public officers, judiciary officers, women Generals and
women in may more responsible positions. Women and men have become equal

partners in dismissing or making of the Government.

Gender Equality and Women Empowerment — Still an apparition of

reality:

In spite of the remarkable changes in position of the women in Free India, there is a
still a greatbifurcation between the Constitutional position of women and stark
reality of degradation and deprivation. In Indian society, whatever trace of
emancipation has blown, has only be enjoyedand inhaled by women residing in
Urban areas, women who belong to rural areas are still untouched by the wind of
change. They still live-in miserable condition, steeped up in superstition,
ignorance, poverty and slavery. There still exists a broad gulf between the laws
enunciated in the Constitution, plans, programs, policies, legislations and related
laws on one hand and on the other hand, the situational reality of status of women in
India. The fundamentaland human rights scenario in the State continues to be

depressing and dismal.

Even after many years of Independence, leaving a few exceptions, women most of
the times remain outside the domain of political authority and power. Though they
constitute about half of the population of India and from many years their
participation in voting has increased, yettheir representation and participation in
law making and implementing bodies are not satisfactory. No doubt that the 73™
and 74™ amendment acts have provided women the accessto make decisions at a
grass root level but their representation in the state legislatures and Parliament is

woefully poor.

At the grass root level, the insecurity of women leaders does not allow them to
identify leadership. In reality, women leaders are ornamental in nature and

consciousness for politics is found missing among them. They are affected by class
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and caste divisions, patriarchal nature of their family, feudal attitudes, and village-
social, ethnic, environmental separatism. On record, women are members of
Parliament and legislatures. Butallegedly, they are not even consulted while taking
decisions. From this we can understand thatin the village administration women
representatives are not free from the dominance of the males and there is no change

in the power equal between men and women in the villages.

Nowadays, when scam ridden politics is common, and there is increasing role of
money and mafia during elections, most of the women keep away from politics.
Also, increasing vulgarity and violence against women, intimates them and

consequently keeps them away from politics.

Now, the question arises that how will participation of women in politics increase?
Mostly, theanswer is that women participation in politics can be increased by
. - . :

reservation’. However, a mere reservation cannot solve the problem until and
unless, women are empowered and are given commensurate powers to function
effectively and the women themselves become more aware and conscious of their

rights and duties.

Role of NGO’s and International Agencies:

Government organizations are formal agencies which work for women
empowerment. But thiswork requires a multi-dimensional approach and therefore,
large number of NGO’s attention in relation to the field from grass root level to
international and national level. Their part is soimpressive as they work with
commitment and missionary ardor. The style of working of NGO’s is personal,
open and transparent. Therefore, they become effective in this superintendence.
For awakening masses, they organize workshops, seminars and conferences. Their
style of appealing the mass to a better comprehension of the rights of women and
of means to secure the benefits of those rights and the eradication of discrimination.
They prepare the rural and urban uneducated women for freelance which is
important for economic empowerment of women. In a nutshell, all these functions
and programs of NGO’s contributiontowards the awareness of durable community
development and consequently the empowerment of women. The women
empowerment and gender equality between women and men is important to the
work of the United Nations. United Nations assiduously promotes the human rights
of womenand works to discourage the brutality against women, consisting in

armed conflicts and trafficking. Many UN agencies like the Committee on
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eradication of discrimination against women, the Commission on the status of
women, the division for advancement of women and many more for the
empowerment of women. The United Nations women association which isformed
recently coordinates the activities done by all the previously mentioned UN
agencies. These agencies work to warrant that woman voice all their concerns in
governance institutions,from civil services to judiciary, also in civil society and
private sectors. Because of which women and men can participate equally in
decision making, public dialogue and control the resolutions which will regulate

the future of their family and their country.

Importance of Women Education in India:

“Educating a man means educating an individual; educating a woman means

educating a whole nation.”

Gender equality in education can ensure the welfare of every child. The most
powerful tool ofsocial transformation is Education. It can bring about a positive
behavioral change. For women empowerment education is a milestone as it
enables them to confront their traditional rules, respond to challenges and change
their life. Women education plays a very chief role in full length development of
a State. It is not only beneficial for evolution of human resources but italso
improves the standard of life in and outside home. It won’t be improper to say that
education is the solution to all the problems. The difference between what is bad
and what is good is demonstrated by education. Whatever revolutions took place
in history are an outcomeof education. Education means moderation of conduct in
every facet, such as attitude, outlook,mentality, etc. Women who are educated are
not only inclined to promote education for girls but to also provide a finer counsel.
Growth of population and infant mortality rate can be reduced because of

educated women.

Communities, countries and entire nation can be transformed by investing in girl’s
education. Instead of marrying young, a healthy and productive life is led by a girl
who receives her education. Economies are strengthened and inequality is reduced
when a girl is educated. It also contributes to a more resilient and stable society
that gives all the individuals — inclusive
of both boys and men — the opportunity to fulfil all their potentials. But education
for young women is more than the access to school, it’s more about girls feeling safe

in their schools andsupported in the career they want to pursue.
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An education which is free from negative gender norms has benefits for boys too.
Norms around manliness can fuel disengagement from gang violence, child
labour, recruitment and school into armed groups. The desire to earn a
remuneration also causes many young men to drop out of their secondary school,

as they believe that the school curriculum is not pertinent

to work opportunities. Thus, gender equitable education system helps keep both

boys and girls in school, thereby building prosperity for entire country.

Conclusion

One of the most chief concerns of 21 century is women empowerment not only at
national but also at an international level. Gender equality and women
empowerment efforts made by the government alone are not enough, the society
must take an enterprise to generate an atmospherein which there exists no gender
bias and women have full fortuities of decision making and taking part in social,
economic and political life of the State with a perception of equality. Therehas been
an accelerating progress and opportunities for every boy and every girl. In spite of
many hurdles that still deny women their equal rights, girls refuse to limit
themselves and moveforward to accomplish their ambitions. There are few girls
who get married or become motherswhile being children themselves, but there are
more and more girls who are attending and completing school. But limiting
stereotypes and discrimination still remain rife. Although old challenges like —
violence, poor learning, life opportunities and institutionalized biases — still
persists, there are some new challenges like humanitarian emergencies and
technological change which are also confronting young women. That’s the reason
why women from all walksof life are boldly and strongly raising their voices
against inequality, discrimination and crime against women. Women — led
movements are stopping female genital mutilation and child marriages, they are
also demanding action on changing climate and trail — blazing in the fieldsof
engineering, math, science and technology — that is they are asserting their power
of being a global change maker. Women now have shifted conventional
assumptions about their capabilities and roles. There has been a remarkable change,

and the voice of women is now as important and forceful as thatof men.
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CHAPTER-12

Intervention Effect of Bhagwat Gita To Overcome Depression In

Divorced Female

Dr. Surabhi Misra
Professor / Head Deptt. Of Psychology, Juhari Devi Girls P.G. College, Kanpur

Abstract

An epitome of all the scriptures, Bhagwat Gita is considered as an unfathomable
ocean of wisdom. In its 18 Chapter it narrates different variation in human behavior
and thought process. It also deals with day to day stressors, its management,
behavior modification through counselling process etc. Blending the two paths
together i.e. God realization and self-acceptance it help one focus on action, worship

and knowledge and thus maintain the positivity of mind, and body.

The present study focuses on combating depression level in divorced females
through administering the intervention effect of Bhagwat Gita for a specific period
of time. The result obtained proved that indepth understanding of Bhagwat Gita not
only help fight depressive conditions but also enlightens the mind, rectifies negative
behaviour with a better and reasonable positive state of mind. Practice of teachings
of Gita in everyday life brings about all sided development and thus a balanced

personality emerges.
Keywords Depression, intervention effect, Bhagwat Gita.
Introduction

The value of spirituality in healing the mind, body and soul is a time honored
concept. In this reference, the timeless teachings of Bhagwat Gita are deeply
embedded in the psyche of individuals and also plays a vital role in helping people

overcome various psychological disorders.

Depression may be considered as one of the rapidly growing behaviour disorder in
today’s complicated society technically speaking, annedonia or depression is loss
of capacity to experience pleasure often for no apparent reason. It may take on many
forms. It may be selective or reactive and covers wide range of issues such as

rejection, separation, peripartum or postpartum depression, death of a loved one
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facing any other traumatic experience etc. (Laurence, J; Saivyer, M. And Ainley, J.

2015).

Many a times depression occurs just because one fails to find any meaningfulness

in life (cohen, S; Janicki — Deverts D, and Miller, G.E 2007).

Depressed people continuously suffer from negative and self defeating thoughts.
Recurrent tendencies of self blame, lowered self esteem, loss of self confidence,
helpless to face a difficult situation emerges, sometimes due to psychological

pressure and at other times due to sick fabrication of society.

Moreover, the studies on biopsychology of depression state that chronic illness and

regular or long term use of drugs or medication also leads to depressed mood.

Depressed individuals show greater loss in amygdale and hippocampus (Goodkind,
et al 2015) Researches have also observed the role of genes in the occurrence of

unipolar and bipolar depression (human & Cohen, 2013 ; Mc Mohata et al, 2010).

Divorce — a word, which still in 21% century has a stigma attached to it is such
negative state of affairs in which both men and women have to go through a lot of

turmoil and pressure, though women suffer more.

As women are more sensitive towards relationship, family bonds etc, being in a
divorced state not only deprives them of lifelong companionship, but they are often
treated as an outcast or second graded in society not only social support is
withdrawn, but their self esteem has been crushed down too Social and cultured
values which they had been practised all through, their values, sacrifices etc
everything seems to be put at stake. A sense of rejection, betrayal, feeling of being
unwanted in someone’s life leaves them with unexplained pain, (Agrawal, Bina ;
2001) Divorce, especially in Indian society, is an unsaid banishment for a women,

which leaves behind such emotional scars which are left unhealed throughout life.

Though in some cases, divorce may be mutual, well planned where both the partners
separate for a more meaningful cause and move on well in life there. Still in most
of the divorce is a disruptive experience which derails the regular rhythm of life.
This disturbed and stressed mental state gives rise to many negative psychological
and emotional reactions which  demand for some psychological / spiritual
counselling technique to help them overcome adversities and move on Gorzalez,

Libertad & Taefa K, Vitanen , (2006) .

The divine sage Vedvyas himself says, “ The Bhagwat Gita alone should, be sung,

heard, recited, studied, taught, pondered and assimilated properly and well, for the
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Gita has emerged directly from the lotus like lips of lord Vishnu himself,
undoubtedly the Bhagwat Gita contains divine world. It is an epitome of all the
scriptures and the essence of all the Vedas. It is an unfathomable ocean of wisdom
which mainly aims to lead the Jiva, merged in the worldly existence due to
ignorance, coming down from eternity to the realization of God (Balodhi, J.P. 1984)

(Goyandhka, J 2015).

Bhagwat gita acknowledged as a part of Bhisma Parva of Mahabharat contains 18
Yogas (Chapters) with 701 shlokas (short poem). It is a dialogue between Nar
(Arjun) and Narayan (Lord Krishna) at the battle field of kurukshetra. The initial
turmoil of depressed mind and the counselling process to lead the mental conflict

towards righteous action. (Das, S, 2015) (Vajpayee , B. 2004).

Solution focused directive counselling and cognitive restructuring along with
dealing with transpersonal aspects project close relation of Bhagwat Gita with
psychology. It is not only a spiritual scripture but the best book for personality
development and tool for resolving day to day problems of man. (Trivedi, D. 2007)
(Rao, A; Venkoba Parvathidevi, S. 1774).

Intervention effect of Gita re-educates and restructures the cognitive thoughts
process, helping the target groups to overcome psychological adversities and

bringing out the desired results.
Methodology
Objective

To find out the pre and post depression level of divorced female by administering

the intervention effect of Bhagwat Gita.
Hypothesis

Significant difference would be found between pre and post depression level of

divorced female by administering the intervention effect of Bhagwat Gita.
Variables

Sample selection and intervention procedure / intervention effect of Bhagwat Gita
was the IV for the study whereas the depression level was chosen as the DV.
Controlled variables for the sample chosen were age group (30 to 50 years) and
socio economic status (middle / upper middle class) chosen sample was restricted

to the city of Kanpur.
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Initially 100 divorced female were randomly chosen for pre test. After assessing the
depression level, sample with above overage and high depression level i.e. (50
divorced females) were selected for intervention process. Intervention effect on

Bhagwat Gita was administred for duration of 3 months.

A group of interventionists interacted 3 days a week with the sample chosen due to
restricted Covid conditions and the sample being busy with different occupations or

other affairs the reasons were conducted online.

The sessions were initiated with the induction of Bhagwat Gita. Psychological
analysis of every chapter, its impact upon the overall personality, conceptual clarity
and how one can inculcate a clear, logical, reasonable thought process to deal with
adversities of life. The session was conducted on alternate days for 1 hour.
Interaction with the sample, clearing of their doubts, and introspection of ones own
life on the days when session were not hold. The sample was counselled and helped
to develop spiritual growth healing power, positivity, and meaningfulness in life and

thus manage their depression effectively.

Tools

A consolidated test on anxiety stress and depression contracted by or Pallavi
Bhatnagar, Megha Singh et al (Lucknow University ) was used, the scale consisted
of 3 subscales, among which the subscale containing items of depression (15 items

) was selected for study.
Research design and analytical strategy

Pre and post within group design was opted for the study. The obtained date was

analyzed by computing mean, SD and t test.
Interpretation of results

As stated earlier, divorce is such self devaluating feeling which leaves a female
experiencing herself a loner, a fish out of the pond or a person who could not pull
along with the norms of the society. This state of mind ends up in depression

symptoms a person may experience.

The study displayed level of depression on two conditions. The mean value
computed was 10.9 and 6.05 (pre and post intervention conditions). Similarly SD
1.83 and 2.99 was computed. T value obtained was 3.32 which was found significant

at 0.01 level of significance which proves the hypothesis of the study.

83



Anxiety, anger, guilt frustration, uncertainty of insecure future life situations in

liable to make divorced females subject to depression.

The intervention gives on account of Bhagwat Gita help one relationalize adverse
and less beneficial life situations as positive and work to make life conditions more
meaningful other than brooding over destiny and deprivation. Overcoming
depressive situations makes one feel stressed, more control over file situations and

develops new confidence to start afresh and try new ventures.

The results obtained hence prove, that no matter how adverse or challenging the
conditions may be, Bhagwat Gita is an effective tool with unfailing positive powers
in and physically. Significant fall in the level of depression afte4r pre and post
intervention sessions establish the importance of this ocean of knowledge and

spiritual growth.

The existence and importance of Bhagwat Gita and its teachings would never fade,

no matter how many decades and times change.
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CHAPTER-13

Breaking the Glass ceiling for Women
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Abstract

The objective of this article is to highlight one of the most faced phenomenon by
women in the society nationally and globally. Apart from the visible challenges that
both male and female face while being in any organization or in any field of life;
there are also unseen obstacles which only a female have to face. The term ‘Glass
ceiling phenomenon’ has been coined to point out this scenario. Women are half of
the world’s population and in today’s world number of working women is
increasing day by day; however from the phase of recruitment to getting promotions
women face barriers throughout the workplace. Female get very few opportunities
than their male counterparts to come up with their full potential and also they have
to work harder to prove themselves repeatedly as they work in their own way in
senior positions. In this article, some statistics related to glass ceiling have been
given, also some solutions have been given which can be proved to be helpful in

dealing with this problem both individually and on a large scale.

Keywords: Glass ceiling, counterparts, workforce

Introduction

The glass ceiling refers to a representation for the imperceptible boundary that
avoids a  few individuals from raising to any senior positions. It's
an inconspicuous but harming frame of separation where you cant achieve the
openings you  see before you,in  spite  ofyour capability and your
best endeavors. Significantly,  this  "disappointment" isn't the  result  of
a need of aptitudes and reasonableness or involvement, or since you
haven't attempted harder. The glass ceiling is most regularly concerned
with ladies at work — investigate recommends that ladies are 18 percent less likely
to be advanced than their male co-workers. A Give Thornton report, "Women
in Trade: Past Arrangement to Progress', states that whereas 75% of businesses had
at slightest one lady in a senior administration parts in 2018, compared to 66% in

2017, ladies still hold as it were 24% of the senior parts all inclusive. In India, the
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current rate of senior parts held by ladies is as it were 20%, in spite of the fact that it

has expanded hardly from 17% in 2017.

Definitions

The Joined together States Government Glass Ceiling commission characterizes the
glass ceiling as "the inconspicuous, however unbreachable obstruction that keeps
minorities and ladies from rising to the upper rungs of the corporate stepping
stool, in any case of their capabilities or achievements." David Cotter and
colleagues characterized four unmistakable characteristics that
must demonstrate glass ceiling exists. These are

1. "A sexual orientation or racial contrast that's not clarified by other job-relevant
characteristics of the employee."

2. "A sexual orientation or racial contrast that's more prominent at higher levels of
an result than at lower levels of an outcome."

3. "A sex or racial disparity within the chances of progression into higher levels,
not simply the extents of each sexual orientation or race right now at those higher
levels."

4. "A sexual orientation or racial imbalance that increments over the course of a
career." Cotter and colleagues found  that glass ceilings
are connected unequivocally with sexual orientation, with both white and

minority ladies confronting a glass ceiling.

Marilyn Loden to begin with coined the express "glass ceiling" whereas talking as
a panelist at the 1978 Women’s Composition in Modern York.1 As a fill-in for her
employer's as it were female official, Loden was welcomed to talk
about how ladies were to fault for the boundries avoiding them from progressing in
their  careers. Instep,  she talked around more  profound, disregarded issues
that truly kept ladies from involving positions of specialist: the glass ceiling. This
concept was afterward popularized in a 1986 Divider Road Diary article talking
about the corporate chain of command and how imperceptible boundries appeared
to avoid ladies from from progressing in their career past a certain level. In 2015,
The Divider Road Diary itself detailed (citing Cheerful Bryant, previous editor of
Working Lady magazine) that the concept goes back to the 1970s and may
have begun with  two ladies at Hewlett-Packard. The concept extended in

more modern times to incorporate minorities in expansion to women.

Some statistical data related to glass ceiling phenomenon
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Both male and female supervisors are twice as likely to enlist men over women.
* Women are 25-46% more likely to be contracted with daze applications.
* 40% of individuals take note a twofold standard against female candidates.

* At companies where 90% of authority is men, half of men at the

company see ladies as being well-represented.

* Men are 30% more likely to realize administrative roles.

* Only 38.6% of administrative parts are held by women.

Just 10% of administration within the work environment is spoken to by ladies.
* 34% of individuals see male officials as way better hazard assessors.

* Women make up 23% of C-Suites.

» Women of color make up 4% of C-Suites.

* Women make up 4.1% of Fortune 500 CEOs.

* Contrary to well known conviction, men and ladies inquire for pay raises at the

same rate.
* Women get pay raises 5% less frequently than men.
How Predominant Is the Glass Ceiling Effect?

A 2003 report by the government Glass Ceiling Commission appeared that as it
were seven to nine percent of upper administration at Fortune 1000 firms
were ladies. Concurringto a 2005  article by  Paul Igasak on
the Divider Road Journal’s Career Diary location, a comparative think
about appeared that 97 percent of beat officials at the same companies were white.

Clearly, the impact is amazingly inescapable all through all sorts of industries.
What can ladies do to split the glass ceiling?

There 1s no simple reply since circumstances contrast from one lady and work
environment to another. Be that as it may, Jennifer W. Martineau, who has co-
authored the book 'Kick A few Glass: 10 Ways Ladies Succeed at Work on
Their Possess Terms' with Portia R. Mount, accepts that ladies can take charge of
their claim victory. The book engages ladies to get in their setting reveal what

they truly need, find their ~ definition = of  victory, distinguish  their
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qualities and shortcomings, and  set objectivesto  overcome the glass

ceiling obstructions. Given underneath are a few focuses which a ladies can do

1) Don’t linger. Whether it’s a youthful young lady raising her hand in course or a
female business visionary propelling a trade thought, ladies tend to delay. All as
well regularly, this characteristic holds them back. The foremost successful women
are risk-takers. Instead of holding up until everything is flawlessly adjusted before

acting, they valiantly jump right in.

2) Disappointment isn't a shortcoming. Ladies endeavor to be dependable, be that
as it may all extraordinary pioneers stumble sometimes. What is vital is how
one reacts to disappointment. Rather than chiding themselves when blunders
happen, ladies ought to grasp botches and transform them into learning

experiences.

3)Recognize that victory is plentiful. Some ladies are persuaded that
there's a limited sum of control and accomplishment within the world. The truth is
that control and victory isn't a restricted resource—the  law  of  widespread
plenitude ensures sufficient for everybody. When ladies development, it isn't at

the cost of men.

4) Kill suspicions. Ladies and men have oblivious sex inclinations. Rather  that
denying them, bring them to light and openly discuss how to play down them within
the work environment. Look at how work descriptions or the choice of candidates

to be met for an open position can be contributing to gender bias.

5) Point tall. Whereas menas a  rule dream huge, ladiestend  to  have
more humble objectives. Ladies ought to be empowered to  specified  desire
Everybody ought to extend their creative impulses approximately
the part of ladies within ~ the working  environment, and  females ought

to be enabled to endeavor for official administration roles.

6) Request point of view. Men tend to be more versatile and don’t take career hits
as actually as ladies do. Females canbounce back from career challenges
by requesting criticism from trusted colleagues who
will give objective exhortation. Valuable criticism cultivates individual and profici
ent development, so optimize criticism channels to maximize learning

and develop as a leader.

7) Construct a organize. Active ladies, who regularly have

caretaking obligations in expansion to careers, tend to maintain a strategic distance
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from after-hours organizing occasions. Organizing occasions ought to be
prioritized  in arrange to cultivate individual development. Set a objective to

create 10 modern connections.

8)Toot your posses horn. Ladies customarily make light
of their achievements. Hurl lowliness aside  and  gloat around trimpubhs.
Ladies ought to make online portfolios, distribute blogs or overhaul their LinkedIn

profiles. They shouldn’t stress almost coming off as blowhards—proudly

highlighting their achievements positions them as dynamos.
9) Develop certainty and a sense of humor. Certainty makes a
difference lady overcome generalizations that hold them back.

Humor empowers them to remain positive and rise over debilitating situations. 10)
Let go offlawlessness. Having it all 1is an slippery myth. Rather
than endeavoring for flawlessness in all regions, women
should point for development in what things most. This

may be individual or proficient, and will transform over time.

What Can an Individual Do to Combat the Glass Ceiling Effect?

Unfortunately, there are no ensured procedures that will offer
assistance an person break through the glass ceiling. In spite of the fact that there
are certainly special cases to each run the show, by and huge both ladies and
minorities ought to anticipate that their climb to the best will be troublesome. You
will ought to demonstrate yourself twice as much as your
male associates, particularly in the event that you happen to be both female and a
minority. Take on additional assignments, especially those that are high-profile.
Make a point ofholding with  the administratora level up from
your possess. Archive all of your accomplishments and display them concisely at

each review.

Gotten to be a portion of the administrative organize, indeed in the event that it
feels a bit as well “boys club” for your tastes. In brief, demonstrate that you just are
not as it were exceedingly qualified, but that you simply are one of them. Then
again, consider working for a female-owned company or start your claim. There are
a part of allow programs that are particularly planned to  assist female-owned
businesses get off the ground. In case you select to work for a female-owned
company, be that as it may, keep in mind that typically no ensure that
your battles will be any less. A few ladies who ended

up effective create a difficult edge and bitterness and feel that they clawed their way

90



to thebestand soought toeachlady after them. Of course, other
female beat administrators feel the precise inverse and endeavor to
create things lessdemanding for ladies who takeafter. Moreover, numerous best ma
le officials appreciate the status quo and savor their position of control and
have individual inclinations against ladies who attempt to interfere on what they

see as their domain.
What Can Employers Do to Fight the Glass Ceiling Effect ?

What Can Managers Do to Battle the Glass Ceiling Impact ? If you're in
a beat position at a company thatshows up to endure from the glass
ceiling Shockingly, there are so few top-level positions and the competition is
so furious, last enlisting choices perpetually come down to individual sentiments.
Brief of forcing standards, ~ which can set you up for reverse

discrimination claims, there's moderately small you'll be

able do. Cultivate an discuss of uniformity at each level of the  company.
Be beyond any doubtthat women and minorities are decently spoken to in
any worker advancement programs that will exist. Effectively select ladies in
case yours in the event that a male-dominated field. Require affectability training.
In brief, cultivating a genuine soul of gender-blind and color-blind cohesion all
through the company can help within the long run by erasing stereotypes
and inclinations. The glass ceiling impact was to begin with examined within
the 1980s and appears to have changed exceptionally small within the 20 a long

time that taken after.

Discussion

In this study we attempt to get better ways to deal with the phenomenon of the glass
ceiling.  The show think  about has  two destinations, one is to get
it around this marvel and another more vital is to ponder truths that can cover up
this. Social orders got to alter their generalization states of
mind toward ladies and empower them to utilize their potential to advantage social
orders by shattering glass ceilings that proceed to put ladies at
a impediment. Creating a social culture that progresses ladies strengthening will

contribute to social and framework advancement in Asian nations.
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CHAPTER-14

dsH WiwTelt HHT IR AP FedFAdT SHigrer

Slo 3T ¢dl
THREe WheR Zfdgr faur, faerd fawg do Sito dlds a@3

NIEECEIRGA)

HRA P WaAdl & forg foF Aral Tl goul 3 30 Sftad &1 ArgyH @1 aferae! W
30T R fear o1 399 it Hidwron ST o1 A1 ol sieRl & forar s vt
YA & IRY H faRivax $cie i St d St hifdedR! 69 a4 a8 URd
&1 WAdl Wt Sl &l aot §9F & AeH HiwToll 11 &1 9gd 987 GRTEH el
| 3B URAT HifdPR! WS B SRAIRA DI TeTadl UgaHl ARt TWBR] @t
YR Waaal & sigiad & e gl Sgyfd i S aur fae=n o YRdia
HIfIBINGT BT A3 BRA & JARATD B (HU foFg YT -Tg1 o Jhell g

AET-2Usg : HSH Hibrell T SR AT Wl ffaler

Heq & RY T YR HifdeRal &1 WRed Td ORon did oA 35 Su=1 dgui
Sitad 2w & fow gafda = four o1, 3% geg ® < 09 &7 off 3ifaRd &g ot
I ORI YR gadh! &I IR 3R SR1vfaa o e Mo o i oft 37 dudh
H 31T U1 98 I HIGHH & 39 Sfca a9 § (Ut Sghd & & fore ORd sl
| I7d Afdaa T T THT aof BN AT o DIg 379 T gu famm =gt xgar
7| SR & WIEh-ar SurH & ST YAt YAHT ofaT FHRA arel ded Hiwms S
HRd P! HgM ifdepRt Afgar A1 I faqw H IghR <= &1 3iTdl & oy 3l
HY TR R 3t WRY Tl & gRT URAE Waadr 9 # Aeaqul Y
S | It APHIFT 7 WAl & Sfaer H 3 SR UGH & g

AsH WISt BT BT 5 20 YA 18 61 STHAT DI Hag & T 3Ad &=t URAR
H garm o1l 37 fdr o GR1a off i St Ut e & U URig IRy & 138
3T R HT ATeHUIa U5 9 dYd & I 98 e I fobar o 1S9 fUar SeRarct
fIRYRT & U I <=1 ot 9 SR Af YRIfEa = faar| ant te 7R afgan
R Ty ot BT o1 e Gag & sfadoiey URYT WHd # g ot | SIS yre
A 3¢ foRw g ura R 3% fOar siieh e uftndt Sxfa ok wwaar &
gefeR 3 TR Hibroll ST W &1 UR ATl S G At of | HSH BT Wi
STl UfdyT Y9 Hdg-=iTd 9 ggol gad aral Afgar ff INRAIT &1 S{gamSHS
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A 3% e Ut g8 a8 ST Ul od Higarsl & faRiver TG uRar &
Afgarslf & W F TeR FHa oIk JHS Ja1 HRAT U A18H HI B AT Sl
T IR WS S &Y Big Ul WIS s Ah 8 urdn| 3R I 8 378 S2rHfda
B IPY HIGT A | o TR hifd & GRI AIGHH PI facRrl S aredr ¥ o
PR BT WY ¢4 g1 A | wifder! Tfafafidl &1 e & I£a ¥ & 390 Udr A
31 faarg frIReRT I o S50 S & Y HR a1 o1 U I8 a8 H 37
1Y Hiad § AP 7 o1 | HSH B dalied sud H 98 I & gg1d Hf <=1 & Bt
# srafie wHtd TE . 9 W Fedl Ot fr IR faae Ot TR S5 & A1y 7 g
%I1885§0ﬁ$@ﬂﬁ9m$qﬁﬁmwﬁﬂﬁ:ﬂﬁﬁ3ﬁ?m§3ﬂlm
& T TYIRE & THT ST 3R A 24 a8 AF | Adqrefl & R U way
gl ¥ g+ gHTfad gidt off i 98 T e HRGH & = § 99 941 § 9
TS| wifaufa 4 Iuer™ iR Yeurd fierer guwa dfeansii &1 Jfed & &
dIST Io[T | HifddRT UG ¥ URA gidr TaFHd Swifder! e sk g
YR IAfd B Ge T4 HRG 99 715, d HiABRI e P ae01 garsht & g4
JU IR Fiedl R I7 AT URa IRfY & FHifaert et § S/@d &1 B
WaAdl & 39 I3 § ifed st oA 98 3% Ugdl &1 81 uRkomg o7 fos ifiHg
YRA GAfd T it YHITRITE! hifdb Rl TS & 71|

T 1901 SoH I8 T U Bl T3 3R 3% Rfrd! A Sds s fafedr Ham
& R o o fagHl &1 7d g 6 Sids SR faferen &mT sgM1 A1 ol
DT I5T X & dIER SHR 3HUsH WHR & [dvg YR Bl WIdd B 35
Shifd & foTT URT BT U1 | I8 Sl PR & IAERI F 37 RGN T Bl
3T BT ATgdt &f | St RO S BR3B! HifddRT Mfafafiat g g
T | $cis | 3@ He gfovea URdg wifdert Tams oor aaf 3 g3 iR 3=1
& WY e Waaar WIW & a3 | e 81 51 ded & gI8s Ul | ofgl
9gd 931 ¥ § ded aRfl UHHAd gid ¥ 981 YR &1 eI & Tay T HIYoT
et off 3R e BT SFdT B fie & gRT YR WR T o1 3 SAMRI ¥ 3faTd
Frrat off o 5y THR 98 ddaR & 9@ W HRd WR N &R 8T 8 3R Wl
& for 3ifeie A ardt HifdeRt SWHT & 1Y fbd=t FX T TS BrdTe!
B Q1 ¢ . Ufe ug ufthan dq T g% 3R 3PN 7 HRIATRRN &Y yrar3if T 3MTex
HR URA BT 370 ol § Gad 81 fhar ol YR 1857 B hitd & Hifd G: sfiarad
AT R ART R Hifd gt ST aiia fofes et &1 8 | 8158 U |
! MR & vy ud fafewr faRieht AR o Yaw dueR fafewr iRt T
T TS 81 TN 3% HRA dT0Y o4 &1 Idia-t 2 751 d Pae T g Tt et
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ff gfcer TAuB@Ieh o o off foradt off iR foes &t S & ouA <=1 & uef o
TR & U TARIAR &Radt R ASH HM A IS AT SR ERAS &
BB & U SRR U9l v [aqw ¥ 3R RaaHi &t afedl § a1 gkt
& Y fIUTHR AT S A1 98 dot Seigst ok & & iy T P IS} Dl S8
s et df I8 W YRl & fou U sEghl Wt Riftd &1 o fae=n o S
UeH & fore 555 |

YR HifddR! St st HW1 JAT 7 deT H 1005 T STSTAT GIST DI RITGAT B
SraeT Iexg faeel & w1ew @ YURd H wifaer! nfafafial o1 varR o or |
Ut A O ot =™ St $w1 qai gR1 SfegH MRAMIRe 9H$ Te URAdT Td Uh
BRI TS URH BT T3 | 1007 30 A IR TRIR & 37T 8139 § MHA 8H 4
@] fafafiat ok s sifqardt g mE1 dRg Ay Fgrer foeaa e
wfieTel Bl WS IRAMGT HaA a1 HiTRT Arel Aroid I-e ATl SXedd 3G
P 3 HIfADRI UG Iichd Yo Y| el HOT 901 & e I I & ggyTd
3 FHIfAPRI T & HH ASH BT 3 UG 3R 3ifig YR A &1 wrf w=h
IE 9% T & T8I T I TP FHIA Al |

33U TIRN Td URYH o GRUMH WEY dgd do! ¥& ¥ HifdsRl gd o
TN IFAFAT §U | 22 SRTRA 1907 S0 Bl STHAT b Weie AR H SHRITH FHISTETd]!
®IY ; ( international socialist conference) & 3= # USH S & YR

T gASER Ul T 139 T & Al S SIRG A 94T J9 ¥ 3961 ukad
e Salle BT Uy & w0 & foar ur & fafer wammard ufaffy Y=
AHSHITS A 3% Siad TR MUy Sdrs g s & off g8 aur wig & &t
SfFT SISl o GHYA DR WR G H I8 HINUI G i 31T ot i fd 3o
aroflt # 9 1 W PR ¢ aTa wifdeRI 9 GRHidd J aRyul g ywor fean
139 Trie H It UfafAfe ST 3o AP BT &9 BeRl 8 YrHRA BT Dl AP
Tt U7 3R OF YR S & FY | fyed &1 gg- Sl W o arel ol a9
HeH B A 38D [y a1 HeH 11 1 39 SaPy F™ed d UyH aR
HRA AP 6o D1 Bl Ul o) Wl Igi &1 feoirs fobar utl 59 WRdha
ST @ | A9 I 4 5 ot R A [da B ugl H dHORA Wea ¢a AR
forfy & forar mam o1 1w gt # AR sifrd @ SR A @t ugt H uw SR g 3R
GERT 3R ISHT ST T AT 139 UHR HSH ST gt UUH YR Afgel g1 forgiq
fIde # YRA & WA @S Bl T ARUPY T H BEAl 47| CRIGU &
GYTd A Bl YU DHRd gU I5i- gl Ul fbe Jg Th URGTI WazAdl Dl ol
g1 i 3T e gue srsnfaufa 8 g1 8 19wl H o’ wnefAr el § b
3T TS BIHR HRA Waadl & 59 @9l BT 3if¥ed g ifiare &% oF 39 ufds

95



&Sl & A TR IR & JHK WaAdl UH! Afdadl ¥ SRy ol § b 9 39 &
q TSI HR YK A 1fd & Gigd HNT I Sl ¥ Gad - § gdiT d
el & Io39 ST H HSH S A U U Ud a1 & Siaigha awied
gg Ty &Y o fed &1 A YR W SR 38T URd & U 3dd giHadRS
I8 WaT® g 3R fay & Wt WA Ut $9 SR ¥ Uifsa yRd o1 & o
A ST &1 Uiear YT e SRl § S/ 9 gad a3 J 9gai ¢ |

Heayul 7 ¢ b HeH S 3TA 59 TAE § HRd & g et St e
WA A A7 3G UHR & A SRABRI BT {7 1 &R YR & oD
o o yyw R guf gyIT Tus W&dar & 7R @) At 39 0 &1 gEsHd A
T forar forg W Devees A S9! fRY fhar 159 Tieq & AeH &l &I
I8 UG §gHd § WieR 8 Tl 98 i YRd & forg w@ftie ke foaw o1 9«
T& HRAY Aiedl 3 T 3fid Aoyl SRS gHieH H AP @6l Bedl I
YR Pt ol Tadsral &1 graT U fBar iR 3 SR HIooT & Ui gias
I YRYR U1 HRd T Hel U1 fb g9 YR I6HaR] 7 g 59 yaR
IeIfd fvan € 89 30 Hft 7t Ja Iahd |

IRdd H YRA S WaAdl & Uy B ARSI Uy H uRakid A T SR A
ST A b o1 foFe yadl & aRume Wy gt ot & Jure faferm HeR A
IRISe fa@@ &1 3o U3 § YR &1 Wazar &1 9949 $Rd gu foran o1 f yRa
P! gul e 3y 2ifd &) ue e =d 81 W & 39 SiaRIgia S &
3eAe 3 HSH BN & SNoRAyuf Gt U T SR BN &t fs SRR -
d AP FHISAIE! BRI HSH BN & UK BI HIGHT Bl WHR el 8 3R
ST FHIA Bl B

P UYTd HSH S THA ¥ Ygad I9 SARDT Tell T3 13701 3= AR
S WM ST & WY YR & T UTd &A1 Sa=ad T 98 Al &t
afe; smRept ST 37 Ageayel qId P 1 Afeieh FHA e S At HRd
Wadl &1 i R e dofam g @ 3ol YriTsuare & HRd TR Sl
3T B Fed BT 28 3ACER 1907 BT ASH BT A URIg: Al acter & G &
I SEI% SREINAT gled i § HRd & Jay § dordt 1o faar foret
FIHR TH HId1 A G b U] ded FI1 ¢ HeH Sl A IR e fs § YR &
WWW@W@TWﬁWMEIWm%ﬁFiW%
<fSa1 3199 # ToaT 9 WY & WY Y Gk 9 Wadl siidiad doy § fFar &
sifoca ot gwd= 3y far . 3= &al b 89 YRA & WadAdl & gus |
R & IUANT & AU We Al Udhe H. Jaid gHRT T fofed g6 U & & fag
fdaer HR a1 © | 39 Vg yIvur & WaA 94t gs. aal & g § ufaat
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BUGIHR HifabINal 4 HRd 3R fagzn & 57| gg Hivor sifdeiiRal & o aiwon
U &9 77 U7

ASH ST A 3T WUl Sitad AUl &1 99itd &R fean 3 YRd & e TER
Rl fag=il & 1&g U aRA 3T YR gadh! 1 ST =T YdT & o B ala
Sl 9 AFTRM FRal 396! Tafafid § fafew TR 3fd I HifdeR! & ©a o
S @t ot 3R 39 R TR T IF @ | S T @A B HAT 39 AU Tal
€ TT U7 ST BRUT 1000 T 9 F7cIS T Wi Ugdr iR URG &1 301 &1 _d
T 1981 HeH BT BT TR HifaepIRal & g T-I S o7 3R YRdy i v
&9 & YT YT BifddRY g8 IR0 Urd & 19 gAY Y\ R o Rl gRI yqur
T 3D THAE I WU & oI F TUH B HRA & HifdHpINGl & g
T T SRAIRA U HAT o7 (fSfew Sif¥eiial 3 Asw s ot fafafert @
Yufid BIdR SHP URA To R Adb @ & 3R 3% IRER T HI 3%
T 6l el |

IR TRER T YR&M HT MY U HSH HIHT 7 1000 39 H doHIRY U
fAPTa. 396 UPRME I Hid WNHR DI Bl TSR HIMSTT BT FMHAT A7 Bl
U2 3P (U 3HT UHIRH Rar & fbar a1 198 BifdeRt uF o a¥ d UeIRid
g3 3R facel # YRR Iad=dr &1 3eRd ST 8119 39F uTed & forg el
R S Ui ufsd fawermr ufqur Tud =g sifaemiiRal &1 gganT firan

GCHICRA UF & o0 T HR W] &M §RT JU BIell YT S HRd  HRd i izl
¥ FeMYd Tad 3 3 B 39h T B I I 139 UF & gRI YR g faei o
ifd B SaraT wiaferd g ot 198 Tgul qRIg & gfer Sirdr o iR fSurer sgd
S I H QR ¥ URA § U Sl o7 =09 81 deHTRE YR Waadl &l 3dd
JUTGRITCH HoRM@Ed U §9 7T [9¢HRA & &1 U8 R &l A 8id 3. ™
WWW%@WW%wm@oﬁEﬁ%WW%WW
T WeIMT YT 3R O URA HId1 BT S §H § qadr Aera W@t gt & 14Ra
ATl & RO T YI7ad Tl &1 Ueb Yy foral giel ..

31y Jaftd ywf dumH 7 HRefy|
da: WyH Ppifd= fgar urg Hareafy ||

3riid 39 a1 | afe @ ot g5 e B B @S9 Wyd iR Pifd B @R
B UTT Bl YT BRI d¢ AIRH SRY J g1 Y Hifd BT &R 4T 3R HRA
oHifaR i A & & o fHegi o Hifd 7 fayr Hd & R PRRY dIe Bl
YT $H UPR & YR & PRU 1910 H HRA DR 7 ST U Tae SR AP
fATRYRT & THER W d i & 0% AR HRAS HAT HRH B T o1
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3R 9gd I P YHER UF §¢ R (U T WY HSH HMT 3R Ih1 dd HIaRH
T3 ol RBR B! Ugd § 9gd dex o7 3fc: § o a1 § fafesr gy wR
HER UER Hd I8 HRA g e RHR ASH ST Ft Arorrst J Iifeed gt
3R I! BTH W Hal g T 9H it I8 TR U3 v HildepR! Ified @

310 I fesuran) Wt shifaeptiRal &1 Oeidt &t ag off S ot o1 @it 37 Ay
o ot 3F Wi faw ofd O o of oo I Anl @ ot B IuS! 981 TR 9
SN Pt St ff R ASH ST A U WY gl orel 3R uifeadt & gri
HRA H 3 a1 g 9 Ul R {Siex IR A g1 T Gobt o/ DT HRd
o aeig 1 @7 HSH &1 T 3 UF §fc # HAed daaRs IS U 3R NI
SIRT & AH 9 DTl S 30 U 3ich § shifd fasig &1 31l &I Usaferd ol
U7 | Ugd d¢ ATaRd fomar I e o1 a1g § 98 AexsH § FHwad @ ok 39
R foMar &1 81 19 81 T | HifdepR! Wigd d IR & IR YR Uga- 9
fafesr NRER IEar ISR ITH i B WHR R a9 STaT [ a8 HSH Bl
®I A S Y FAHTA | I B WBR A I8 WIHR gl fhar 339 9 3R 34fiw
& ¥U T ¢4 5! I o 370! Ugd ¥ aex A 131w e MR A 3% s
e I U] §9H &1 gy foar | fafesr e & IWE Bhd & U oo dT ol
WNBR & [0vg HSHM BT TSIT B Bl AR THR 35 WS diftid = fear
| I9e! RGN DI FURT O B Tl 5 O ID] ASHITaP d HitadRY Trarared
¥& b fohq fafee RDHR &1 I8 vad 1 Yo Tifed g3 | YRA D1 WazAdl & oy
¥ YU A ¢ dTell $9 HEH shifd Bt &dl Pl f9fewr TSR B1 7T Aok et
1 i |

1914 3o T TT T3y g SR g3, Icfs 7 YRA ¥ g Bie ddr [ &
A W 3feT & ff. g8 ISl g & g TR IR ddl ff a9 ASH S WY
SR 36 & A1 B b forg URka Frat off 3 Wiwor oot off fe IR Rk 5= 1 g/
N 3T Y B NP T dS o I8 & 9 8HARY HRA AT &I g B [T §
wafe qH anT SIS Bt R® I SN o HRA AT & §4 3R Holgd d €¢ 8id
SIE | TE W 98 g% §URT el © IgR 9 B @1 1 @M § g WA & forg
A IR OO ST @1 8 1T dR s 13U Argyfi & T §9F arall $t 3R
Td JS! | 39 I9T HSH BT = hifdeR! ol &l 3R 31fde dig &R faar ur iR
HIfdHRT ARG TSI & AT ¥ 61+ aTs U FAdran 3R URAA! I orRiy
foran i 3 SIS & N g 1 A2 198 URA &1 I T8l 8. I8 URag D! &
TH9e IR 3PS & favg fadie o & fo ORd o & ff 39 R »d 9
31U WHR 3R 31w BT g 713 | gufaar st Iug S+t A i WR SHTehH
o fear (i gerT | U fRufa & ggsmm i 9 9gre <R focd @) sragdH
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T8 DR bl YT AU IR AR THDR fS9fe WHR A W19 R a9 Srerl {d
I8 HSH S Bl <X FAHar o e MR & UE R | B Bt WPR
39 IR o 7T g ST S5 (e WBR Pl g1 Fidl sfcep URY ¥ R TP T8
W ToR dg &R fea1 3% I8 31w fean mar % 98 ufafe v & 99a e <=
W U IURRUMT Tof HRITe YR BT WIehHAdT & [T 51 WRBR & 39 MR DI
3! fagzmar o WieR foar o1l fay g & oid # I s a¥ a& oia § +f 3@
Jg Pt YA WR I Gad HR a1 71 3R G: IR 3 T8 R 1026 H Ufea
SATERATd 8% JRIU $ I o JHY WA 39 hifd $I odl ¥ fiaq & forw i
T 9|

ASH HM1 Sitad & 3id d% AGYH Bt Waadl & U 3FaRd ud &t @l |
ISP UG SR AqUl & g 3o wdwa wiRaie & ooF Juft s
FXA B B fora-T IRUMERIS § It gt JITaHR! ot § 1R A1l &1 7gH
T 3UA Sftgd & 3id IHT H diear YRd 3118 dl IR arRad § Ayl &1 urad
e H 7 BT AT B & forg g1 31 of| a8 <t 3o i =1 o o sferar
BF @I YdYd TWWRT BIS TS ol HRA B Ut Uil &I 21 & fore sferer 89 &
3(TaRd IRUN <t Te* [ASH BT Uebdl H Iy et ot 31 el o1 & g
T RRg oRt 18 S § R 89 99 HRAN § 3R HRd &1 Waaal & e i
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